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SHIRE OF WESTONIA STATISTICS 
 

Shire Office, Wolfram Street, Westonia  WA  6423 

Telephone: (08) 9046 7063  Facsimile: (08) 9046 7001 

Email: shire@westonia.wa.gov.au  Web: www.westonia.wa.gov.au 

 
President:  Louis Geier 

Deputy President: Karin Day  

Councillors:  Louis Geier (2017), Bill Huxtable (2017), John Jefferys (2017) 

Karin Day (2015), Mick Cunningham (2015), Doug Hermon (2015) 
 

Note: Year in brackets denotes expiry of election term 

 

Chief Executive Officer Jamie Criddle  

Senior Finance Officer Kay Geier 

Administration Officers Jasmine Geier 

 Annemaree Jensen 

 Shirl Pomery 

Kerry Hermon 

NRM Officer Katrina Kingston 

Swimming Pool Manager Gary Angwin 

Environmental Health/Building Officer Rebecca Bowler 

Works Supervisor Judd Hobson 

Grader Operator Adrian Townrow 

Plant Operators Graeme Bright, Steve Norman, Graham 

Daddow, John McDowall 

Gardener Hayden Stein, Kate Garland 

Cleaners Myra Vaughan, Pam White 

Caravan Park Caretaker Kim Hunter 

 

Shire Statistics  Shire Attractions 

Distance from Perth 316km  Westonia Facades, Boodalin Soak 

Area 3,268km2  Sandford Rocks,  

Length of Sealed Roads 121km  Elachbutting Rock, Baldjie Rock 

Length of Unsealed Roads 764km  Wild Flowers, Woodlands 

Population 277  Granite Outcrops, Westonia Common 

Number of Dwellings 128  Historic Westonia Tavern 

Total Rates $   720,000  Rabbit Proof Fence 

Total Revenue $2,501,120  Golden Pipeline Drive Trail 

Number of Employees 19  Old Miners Hall  

Wanderers Sports Stadium 

    

Local Industries  Localities 

Wheat, grain and sheep farming  Westonia, Walgoolan, Carrabin 

Gold Mining, Dolomite Mining, Earth  Warralakin, Elachbutting 

Moving, Timber Milling, Heavy Transport   

 

Sporting Facilities 

Tennis, Lawn Bowls, Golf – Visitors welcome to use all sporting facilities 

 
 

Council Meets on the third Thursday of each month, except January 
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COUNCIL 
 

 

 
 

 
Front Seated L-R:  Deputy President Cr Leon Guest, Shire President Cr Louis 

Geier, CEO Jamie Criddle. 

Back: L-R:  Cr Michael Cunningham, Cr Karin Day, Cr Doug Hermon, & Cr John 

Jefferys. 

 

 

COUNCIL & COMMITTEE MEETINGS 
 

 COUNCIL MEETINGS 

 

 Council Meetings are held on the third Thursday of each month with the 

exception of Januarys. All Council meetings are held in the Westonia 

Council Chambers located in the Westonia Community Resource Centre, 33 

Wolfram Street Westonia.   

 

 The Council and Committee meetings are open to the public and there is 

public question time at the beginning of both Council and Committee 

meetings at which time the general public may ask questions on any Local 

Government matter. 

 

 Meeting dates and times are subject to change and if this does occur 

notice of such change is advertised as per the requirements of the Local 

Government Act 1995. 
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 COMMITTEE MEETINGS 
 

 Council has no operational standing committees however the following 

portfolios have been issued to Councillors and meet and attend meetings 

on an as needs basis. 
 

Councillor   Portfolio 
 

Cr Geier WEROC, Community Development, 

Emergency Services, WALGA, Development 

Assessment Panels Agriculture. 
 

Cr Day WEROC (proxy), Community Development, 

Transport, Development Assessment Panels 

(proxy) Agriculture, Sport & Recreation. 
 

Cr Huxtable Community Development, Development 

Assessment Panels. 
 

Cr Hermon Community Development, Emergency 

Services. Agriculture 
 

Cr Jefferys Transport, Community Development, 

Development Assessment Panels (proxy) 

Agriculture. 
 

Cr Cunningham Tourism, Community Development, Sport & 

Recreation. 
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STAFF 

 
 

L-R Standing:  Adrian Townrow, Graeme Bright, CEO Jamie Criddle, John 

McDowall & Graham Daddow. 

Absent: Works Supervisor Judd Hobson & Steve Norman 

STAFF CONTD… 

 

 
Front Seated L-R:  Jasmine Geier, Kerry Hermon, Kay Geier. 

Back: L-R:  CEO Jamie Criddle, Shirl Pomery, Annemaree Jensen & Judd 

Hobson . 
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Cr Louis Geier 

PRESIDENT’S REPORT 
 

  

It is with pleasure that I provide this annual report to the 

community of Westonia for the 2012/2013 financial year ending 

on the 30th June 2013. 

 

Council presided over a consolidated budget and perhaps a 

quieter year with the number of major capital projects, it is still 

a responsible budget with projects and infrastructure servicing 

electors and the public well. 

 

The latter part of the year saw the resignation of Deputy 

President, Leon Guest who contributed well on Council in its 

decision making with Bill Huxtable from Carrabin taking his seat. 

Karin Day was then elected as Deputy President. 

 

I am pleased to report that a long awaited major upgrade to the main street was 

commenced during the 2012/2013 financial year.  This involved the application of 

a seven metre bitumen seal to Wolfram Street, from Boodarockin Road to Cement 

Street:  Site works were also undertaken in preparation for the application of a 

seven metre bitumen seal at the intersection of Wolfram Street and Westonia-

Carrabin Road, as well as the bitumising of a two kilometre stretch of Westonia 

Carrabin Road and the reseal of the final section of Leaches Road to Warralakin 

Road. 

 

Council undertook a rigorous planning process during the 2012/13 year.  This 

culminated in the adoption of a Strategic Community Plan 2013 – 2023, a 

Workforce Plan 2013 – 2018 and a Corporate Business Plan 2013/14 – 2016/17.  

These plans give a clear direction and focus to the Shire of Westonia in providing 

guidance to its work in creating better facilities and services in the shire.  Council 

would like to extend its appreciation to Caroline Robinson of Solum (Wheatbelt 

Business Solutions) who consulted with Council and the community and oversaw 

the creation of the Shire of Westonia 2013 – 2023 Strategic Community Plan.   

  

The 2012/13 year also marked the finalisation of landscaping and other works 

associated with the 4 X 2 McGrath Homes transportable residence located at Lot 

301 Pyrites Street during the year.  Site works were also undertaken at Lot 414 

Quartz Street in preparation for the arrival of at least 2 additional centrally located 

2 bedroom units which will provide additional accommodation options for older 

residents, with two further 2 bedroom aged units to be situated adjacent on 

Quartz Street in the future.   

 

Further work also continued on the Hood-Penn Museum during the 2012/13 year, 

with air conditioning installed, six separate scene areas created and further 

signage erected, all of which resulted in the museum starting to take solid shape.     

 

We have again worked closely with our local corporate partner, Evolution Mining 

and as a result have seen a number of highly successful outcomes for both the 

Shire of Westonia community and Evolution Mining over the course of the year.  

We hope to continue in such a manner, which has so far proved greatly beneficial 

to both parties.    
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Finally may I take the opportunity to thank CEO Jamie Criddle and all staff for their 

continued commitment to serving the community.  I would also like to thank my 

fellow Councillors for their support, diligence and dedication to our residents and 

the Shire of Westonia as a whole. 

 

Louis Geier 

PRESIDENT 
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CHIEF EXECUTIVE OFFICERS REPORT 

 

It is with pleasure to present the Chief Executive Officers annual 

report on the 2012/2013 year of operations of the Shire of Westonia.  
 

MANAGEMENT STAFF 
 

The Chief Executive Officer is responsible for the overall following 

Management Staff are a blend of dedicated and professional staff 

which has resulted in benefits for the Shire. 
 

  Chief Executive Officer   Jamie Criddle 

  Environmental Health Officer  Rebecca Bowler 

  & Building Surveyor   Mario Ioppolo 

  Works Supervisor    Judd Hobson 
 

 During the year of review there were two changes to the Management staff 

structure where John Merrick completed his contract as Acting Chief 

Executive Officer and the resignation of Works Supervisor, Kevin Paust after 

fourteen years in the position. 

 Council and Staff wish both John and Kevin all the best with their future 

endeavours.   
 

 All staff members are there to serve you and should you have a query on 

any issue please do not hesitate to contact them or myself. 

 

BUDGETING 
 

 The Shires budgeting process commences in February/March of each year 

with the preparation of a draft budget based on previously adopted works 

and capital expenditure programs and issues identified to elected members 

and staff by residents of the Shire. Residents are encouraged to provide 

budgetary requests either to their elected members or to the management 

staff. The draft budget is presented at the June meeting of Council, where it 

is refined until a suitable balance between required works and an 

acceptable rate level is achieved and is adopted at a special meeting in 

early July. 
 

 All budgets take into consideration items of works that have been identified 

in the Corporate Business Plan, Strategic Plan and Forward Capital Works 

Plan. 
 

Finance 
 

 The Shire's financial position to the 30 June 2013 ended with an untied 

accrued surplus of $900,012 with restricted cash (reserves) of an additional 

$783,821.. This surplus was a pleasing result due to Council experiencing a 

number of matters that required out of budget expenditure and with a 

majority of intended projects completed or in process of 

construction/completion. 
 

Council was able to continue to supply new infrastructure and services, 

undertake other road projects that were a priority of Council, and continue 

to provide existing services at an acceptable level.  

 General Purpose Grant 

CEO, Jamie Criddle 
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 Whilst the demand for works and services throughout the Shire is increasing 

the levels of Government funding, particularly the General Purpose Grant 

and Roadworks funds have been slowly increasing in recent years as 

compared to a static and reduction of funds in previous years as the 

following table shows. 

  

  2010/2011 $904,076  2011/2012 $982,401 

  2012/2013 $1,051,408 

 

 The confirmed figure for 2012/2013 is $1,051,408 being a very welcoming 

increase of $69,007.  

  

 Major/Capital Expenditure 

 

 Some major projects and purchases made during the 2012/2013 year that 

have not been reported in other sectors of the Annual Report include: 

 

 Completion of the (5) five unit Lifestyle Village on Quartz Street. 

 Completion of new Staff/Community Housing on Pyrites Street. 

 Continuation of fit out of Hood-Penn Old Club Museum. 

 Installation of new shade sails at Swimming Pool. 

 Upgrades on Chlorination unit at Swimming Pool. 

 Completion of Shop front Façade at Shire Office Carport. 

 Installation of RV Dump point in Westonia Townsite. 

 Install new concrete bays to Caravan Park. 

 Major items of plant purchase throughout the year included a new 

Construction Grader and new tractor. 

 

CONCLUSION 

 

 Each year the Council is faced with many challenges and requests from 

residents for major infrastructure and these have been achieved over the 

years. We cannot accommodate every request however the Council and 

staff do work towards long term planning in an endeavour to continue to 

provide services that are needed and to maintain existing. Some of the 

projects achieved in 2012/2013 have been planned for many years and 

there are more on the planning board for the future to make this Shire not 

only a great place to visit but a great place to live. 

 

 In conclusion my special thanks go to the staff and Councillors for their 

assistance, guidance and co-operation during the period of this report. 

 

 I also take this opportunity to thank the many residents who have assisted 

Council in some form in achieving its goals and objectives throughout 

2012/2013 and am confident the Council will again receive that support in 

2013/2014 and for many years to come. 

 

 

JAMIE CRIDDLE 

CHIEF EXECUTIVE OFFICER 
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PLAN FOR THE FUTURE 

As from 1 July 2013 each Local Government is ‘to plan for the future of the 

district’ by developing plans in accordance with the regulations.  The plans 

for the future require a Community Strategic Plan and Corporate Business 

Plan which council adopted in June 2013. 

 

Community Strategic Plan 

Council already had in place a Future Directions Plan 2009-2019, however 

with the assistance of Caroline Robinson of Solum (Wheatbelt Business 

Solutions) who consulted with Council and the community and oversaw the 

creation of the Shire of Westonia 2013 – 2023 Strategic Community Plan.  The 

plan is for a ten year period and is to be strategically reviewed every two (2) 

years with a full community consultation review every four (4) years. 

 

Corporate Business Plan 

The Corporate Business Plan is made up of a number of informing strategies 

for a four year period with Asset Management Plans are for a period of ten 

years and is the basis of formulating future budgets.  Each plan is reviewed 

annually. 

 The plan is for a minimum of four years. 

 The plan identifies and priorities the principal strategies and activities 

Council will undertake in response to the aspirations and objectives 

stated in the Strategic Community Plan. 

 The plan states the services, operations and projects that a local 

government will deliver over the period of the plan, method for 

delivering these and associated costs. 

 The plan references resourcing considerations such as asset 

management plans, finances and workforce plans. 

 Council must adopt the plan by an absolute majority. 

 Notice must be given to the public when the plan is adopted or 

modified. 

 The plan is to be reviewed annually. 

 

The Corporate Business Plan also has the following supporting documents: 

 

Long Term Financial Plan (LTFP) – This plan is made up of a written section 

and supporting documents outlining the long term direction of the Council. 

 

Asset Management Plan (AMP) – AMP’s have been developed for buildings, 

recreation infrastructure and plant/equipment. 

 

Workforce Plan (WFP) – This plan has been prepared and adopted by 

Council in June 2013. 

 

The Corporate Business Plan will link all of the informing strategies relating to 

the next four years and provide detail on how Council will deliver and 

resource the projects set out. 
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Reporting Requirements 

The operations of the Strategic Community Plan and Corporate Business Plan 

are to be reported on and this commences as from 1 July 2013.  Reporting 

required is to include an overview, what major initiatives are to continue into 

the next financial year, any modifications made to the Strategic Community 

Plan and any significant modifications made to the Corporate Business Plan. 

 

STATE RECORDS ACT 2000 – STANDARD 2/PRINCIPAL 

The State Records Act 2000 requires that the Shire maintains and disposes of 

all records in the prescribed manner. 

 

Standard 2, Principle 6 – Compliance: Government organisations ensure their 

employees comply with the record keeping plan. 

 

Rationale: 

An organisation and its employees must comply with the organisation’s 

record keeping plan. Organisations should develop and implement 

strategies for ensuring that each employee is aware of the compliance 

responsibilities. 

 

Minimum Compliance Requirements: 

 

The record keeping plan is to provide evidence to adduce that: 

1. The efficiency and effectiveness of the organisation’s record keeping 

system is evaluated not less than once every 5 years. 

2. The organisation conducts a record keeping training program. 

3. The efficiency and effectiveness of the record keeping training 

program is reviewed from time to time. 

4. The organisation’s induction program addresses employee roles and 

responsibilities in regard to their compliance with the organisation’s record 

keeping plan. 

 

The Shire of Westonia has complied with items 1 to 4. 

  

NATIONAL COMPETITION POLICY STATEMENT 

Local Government is bound by the principles set out in the National 

Competition Policy. 

 

Competitive neutrality relates to the removal of benefits and costs 

associated with government activities and costs associated with public 

ownership.  Local government is required to test its neutrality for each 

activity that generates income greater than $200,000. 

 

The Shire of Westonia does not have an activity that generates more than 

$200,000. 

 

Legislation review relates to legislation that may conflict with the principles of 

National Competition Policy.  Local governments are able to make local 

laws and are required to test local laws against the National Competition 

Policy. 

 

The Shire of Westonia’s local laws comply with those requirements. 
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PAYMENTS TO EMPLOYEES 

The Local Government (Administration) Regulations 1996, regulation 19B 

requires each local government to provide information in its annual report 

on the following: 

(a) The number of employees of the local government entitled to an 

annual salary of $100,000 or more;  

(b) The number of those employees with an annual salary entitlement that 

falls within each band of $10,000 over $100,000. 

 

As at 30th June 2013 one employee of the Shire of Westonia was in the 

annual salary band of $120,000 - $130,000.  

 

COUNCILLORS’ REMUNERATION 

In the 2012/13 financial year the following remunerations were made to 

Councillors: 

President (Including a Presidents Allowance): $8,000.00 

Councillors: $3,000.00 

 

FREEDOM OF INFORMATION STATEMENT 

The Shire of Westonia is responsible for the good governance of the district 

and carries out functions as required including statutory compliance and 

provision of facilities and services. 

 

The Council consists of six elected members.  The Council meets once each 

month except January to make decisions relating to the policy and direction 

of the Shire.  All meetings are open to the public and the meeting dates and 

venues are advertised to the public.  Members of the public are able to ask 

questions during public question time at the commencement of each 

meeting. 

 

Council maintains records relating to each property within the Shire and also 

records relating to the function and administration of the Shire including 

minutes of meetings, financial interests register, register of delegations, rates 

book, electoral roll, financial statements and local laws. 

 

These documents can be inspected at the Shire Office, Wolfram Street, 

Westonia, Monday to Friday between the hours of 8.30am and 5.00pm. 

 

Changes to personal information should be made in writing. 

 

Requests for information under the Freedom of Information Act can be sent 

to the Chief Executive Officer, Shire of Westonia, Wolfram Street, Westonia 

WA 6423. 
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DISABILITY SERVICES STATEMENT 

The Shire of Westonia is committed to ensuring that the community is 

accessible for people with disabilities, their families and their carers. 

 

People with disabilities who live in country areas should be given the support 

to remain in the community of their own choice.  The Shire of Westonia is 

committed to consulting with people with disabilities, their families and their 

carers to ensure that the barriers to access are addressed appropriately. 

 

The Disability Services Amendment Act 1999 requires Council to report on its 

Disability Services Plan achievements within its Annual Report. The Shire of 

Westonia Disability Services Plan was adopted in December 2007. In August 

2012 Council adopted the Disability Access and Inclusion Plan 2012-2016. 

Many of the outcomes and strategies identified within the plan are being 

implemented on an ongoing basis or have been fully implemented. 

Currently the CEO and Executive Manager of Development Services is 

responsible for the implementation of the principles and projects within the 

Plan. When Council is addressing the issue of accessibility to Council’s 

facilities and functions it is aware that by providing better access for people 

with disabilities it is providing better access for the whole community. Work 

continues to improve footpaths and access ways around the townsite as 

part of recognising the Disability Access and Inclusion Plan. 

Further information can be obtained by contacting the CEO or the 

Executive Manager of Development Services. 
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