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Welcome to the Shire of Westonia’s 2019-20 Annual Report, which highlights 
the Shire’s progress against the strategic goals identified in our Strategic 
Community Plan 2018-2028. Under the Local Government Act 1995 all local 
governments are required to prepare an annual report at the end of each 
financial year.  
 

This is to provide information back to the community on the overall health of the 
organisation. 
 
Copies of this report can be obtained in the following ways: 
 

In person: Collect a hard copy from the Shire administration office or Library 
Online: www.westonia.wa.gov.au 
 

Email: shire@westonia.wa.gov.au 
 

Comments: 
Council and Shire of Westonia officers are keen for any feedback you may 
have on the Annual Report. This can be in writing and dropped off at any shire 
building or emailed to the shire at:  shire@westonia.wa.gov.au 

Photo Credit:  Dan Alberti 

WELCOME 

http://www.westonia.wa.gov.au/
mailto:shire@westonia.wa.gov.au
mailto:shire@westonia.wa.gov.au
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WESTONIA 
DISCOVERY 

 
Westonia came into 
existence with the discovery 
in 1910 of gold in the area, 
by a sandalwood cutter 
named Alfred Weston (May 
17, 1876 - September 26, 
1924). Initially the area was 
known as Weston's Reward 
and later as Westons. 
Alfred David Weston, a 
sandalwood cutter and part 
time prospector, the town
owes its origin to gold 
mining. Gold mining is still 
an important industry in 
the area, although the 
shire’s primary industry is 
now wheat and sheep 
farming. All its streets are 
named after minerals and 
the town has preserved a 
streetscape facade that 
reflects its Edwardian 
origins 
By 1915 there were two 
major mines in the area, and 
the population was in excess
of 500. By 1917 the area, by 
then known as Westonia, 
had a population of more
than 2,000. In 1919, low 
gold prices forced the 
closure of the mines, and 
many people left the area. 
Westonia was gazetted as 
a town in February 1926. In 
1935 one of the mines
reopened, but closed again 
in 1948, only to be reopened 
in 1985. The mine then
closed once again in 1991. In 
mid-2009, it was announced 
that mining would once
again commence at 
Westonia’s Edna May Gold 
Mine, owned and mined by
Catalpa Resources. With the 
first gold pour made in May 
2010, coinciding with the
centenary of the discovery 
of gold in the district. In 

November 2011 the merger 
of Catalpa Resources and 
Conquest Mining Limited 
came the new Controlling 
Operator Evolution Mining. 
Then in October 2011 
Evolution Mining entered 
into a binding agreement for 
the Sale to Ramelius 
Resources who are still in 
operation today. 
Walking through Westonia is 
a leap back in time. 
Established during the gold 
rush era, the town has 
restored and rebuilt its fine 
buildings to create a 
streetscape straight out of 
the pioneering era. From the 
original bank, cafe and green 
grocer store to the bright 
red doors on Westonia's fire 
station, wander through 
town and imagine life here 
during the mining boom of 
the early 1900s. 
The township is nestled 
amid 4,000 hectares of 
salmon gum, morrell and 
gimlet woodland, dotted 
with granite outcrops, as 
well as remnants of the 
town's gold mining past. 
Hit the four kilometre 
Woodlands and Wildflowers 
Heritage Trail to explore 
the native bushland, taking 
in Westonia Common 
woodland and historic 
points of interest. Or drive a 
little way out of town to 
Boodalin Soak or Sandford 
Rocks - both are 
picturesque spots providing 
the opportunity to explore 
woodlands, granite
outcrops, refreshing pools 
and diverse native flora. 
Time your visit to coincide 
with spring wildflower 
season (June to November) 
and you'll find the arid 
landscape transformed by a 
plethora of vibrant 
wildflowers after

replenishing winter rains. 
When it's time for 
refreshments and a rest 
from exploring this unique 
outback town and 
landscape, you'll find 
everything you need in 
Westonia, including motel 
and caravan park 
accommodation . 
 

CLUB    HOTEL. 
THE PIONEER HOTEL OF WESTONIA. 
 

FIRST CLASS IN ALL DEPARTMENTS 
A NEW BUNGALOW IS IN COURSE 

OF ERECTION, AND WHICH WILL 
PROVIDE SUPERIOR PRIVATE 

ACCOMODATION TO TRAVELLERS. 
TERMS VERY MODERATE. 

 

Motor Car meets all Trains 
 

WESTONIA  CAFÉ. 
MRS. M. CARR, PROPRIETRESS. 

 

MEALS 1/6. 
BEDS 1/6. 

 

Good Meals and Beds Guaranteed 
MOTOR SERVICE. 

 

LEN URWIN. 
 

The Red Flag 
Drapery Store 

WOLFRAM STREET, WESTONIA 
 

THE RED FLAGS WILL DIRECT YOU. 
NO ORDER TOO SMALL 

NONE TOO LARGE  
 

CARRABIN COFFEE PLACE 
CARRABIN. 

GOOD ACCOMODATION FOR TRAVELLERS 

Motor Car Between WESTONIA and CARRABIN. 

HORSES AND TARPS ON HIRE 
H. G. JERSOE. 

The Westonian 
DRINK 

SWAN 

BEER 

Circulating on the Westonia, Yilgarn and Eastern Goldfields in various agricultural centres in the Avon District. 

DRINK 

SWAN 

BEER 

VOL. I. No. 1.    [Registered at the G.P.O for Transmission WESTONIA, APRIL 24, 1915. [Subscription: 12s. Per Annum, In Advance.] THREE PENCE. 
            by Post as a Newspaper.] 

Westonian Print. 
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FIRE 

INFASTRUCTURE 
ROADS & FOOTPATHS 

$4

RECREATION  & 
CULTURE $1

GOVERNANCE 

$1

HOUSING $4 
COMMUNITY  
AMENITIES $3 

LAW ORDER & 
 PUBLIC SAFETY 

$2 

ECONOMIC SERVICES 

$1

EDUCATION & WELFARE 

$1 

HEALTH 

$1 OTHER 

$4 

Local industries include Wheat, grain and 

sheep farming, Gold Mining, Dolomite 

Mining, Earth Moving, and Heavy Transport 

As a snapshot, the Shire manages over 

764kms of Unsealed Roads, 121kms of 

Sealed Roads, gardens, playgrounds and 

sporting fields.  

Shire Attractions include Westonia Facades, 

Boodalin Soak, Sandford Rock, Elachbutting 

Rock, Baladjie Rock, Wild Flowers, 

Woodlands Granite Outcrops, Westonia 

Common, Historic Westonia Tavern, Rabbit 

Proof Fence, Old Miners Hall, Golden 

Pipeline Drive Trail, Hood- Penn Old Club 

Hotel Museum, and the Wheatbelt Way 

Drive Trail. 

 In 2019-2020, the Shire of Westonia 

balanced its Budget of $1.7 million to 

ensure service delivery remained high and 

the community received value for money.  

The above snapshot shows how the 

communities rates are allocated between 

Program areas. 

This is your Shire; 

COVERING AN AREA OF 3,268 SQUARE KILOMETRES, LOCATED IN WESTERN

AUSTRALIA'S WHEATBELT, 316K M S  EAST OF PERTH, 306 OF

AND 55KMS EAST OF MERREDIN ON THE WHEATBELT WAY DRIVE TRAIL THE SHIRE OF

WESTONIA IS RENOWNED FOR IT’S STUNNING NATURAL WOODLANDS, BREATHTAKING

GRANITE OUTCROPS, BEAUTIFUL WILDFLOWERS AND VAST OPEN SKIES. 

2019/20  BUDGET HIGHLIGHTS 
How rates contributed to your communi-

ty  
 Per $100 
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YEAR END HIGHLIGHTS 



SHIRE PRESIDENTS 
MESSAGE 
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It gives me great pleasure to present the 

Shire of Westonia’s Annual Report for 

2019/20. Even with the trying times of 

COVID -19, we look back over another 

year and there is much we have 

achieved.  

 

In 2019/2020 we delivered almost $ 5 million 

worth of capital works to maintain and 

upgrade existing infrastructure and 

construct new infrastructure especially the 

construction and seal of Boodarockin 

Road & Warrachuppin Roads in 

partnership with Ramelius Resources. This 

was an enormous undertaking in a short 

period of time. Our staff, together with a 

local team of contractors and 

landholders are to be congratulated on 

this enormous undertaking of which we 

should be very proud. These upgrades 

have improved the access and safety of 

our road network and are a terrific asset 

to our Shire. 

 

Council finished the year in a sound 

financial position and continues to 

maintain good equity in infrastructure 

assets, plant & machinery. Our rate 

collection raised a total of $1,047,957.00 , 

representing a 98% collection rate. 

Council finished the year with a cash 

carry-over of $1,446,618.00 in the 

Municipal Fund and $2,795,172.00 

invested in cash backed reserve funds. 

This healthy cash financial position has 

been achievable due to diligent financial 

management and the Council’s ability to 

actively pursue outside money from 

private works opportunities. I am proud to 

be the head of a very positive and 

progressive Council. 

I would like to extend my sincere thanks 

to the many people who make our Shire 

vibrant and progressive – our residents, 

community groups, volunteers and local 

businesses. Without your valued 

contribution, the Shire would not be the 

incredible place that it is to live, work and 

enjoy. 

 

The October 2019 elections brought no 

change to our Council Elective with 

Councillor Renae Corsini, Councillor Ross 

Della Bosca and myself re-nominating 

and subsequently appointed as an 

elected member for the next four years. I 

would also like to thank my fellow 

Councillors; our Chief Executive Officer, 

Mr Jamie Criddle; his leadership team; 

and all the staff at the Shire of Westonia 

for your continued support and 

commitment to delivering the very best 

for our community. 

 

Finally, I look forward to the year ahead 

and the continuing progress the Council 

and community will make as we evolve 

and adapt to our future challenges and 

opportunities. We will continue to work 

collaboratively with our community, 

business partners and the government to 

make the changes we want to see for 

our Shire. 
 
 

Cr Karin Day 
Shire President 
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SHIRE PRESIDENT 

CR KARIN DAY (2023)  
Email: cr.day@westonia.wa.gov.au 

  

Portfolio: WEROC, Wheatbelt Communities,

WALGA, Community Development, 

Transport, Development Assessment Panels 

(proxy), Sport & Recreation 

  
DEPUTY PRESIDENT 

CR BILL HUXTABLE (2021)  
Email: cr.huxtable@westonia.wa.gov.au 

  

Portfolio: WEROC (proxy), Community

Development, Development 

Assessment Panels, Tourism, WALGA 

  
CR DAIMON GEIER (2021) 
Email: cr.daimon.geier@westonia.wa.gov.au 

  

Portfolio: Community Development, 

Emergency Services, Development 

Assessment Panel. 

  
CR JOHN JEFFERYS (2021) 
Email: cr.jefferys@westonia.wa.gov.au 

  

Portfolio: Transport, Community 

Development, Development 

Assessment Panels (proxy) 

  

CR ROSS DELLA BOSCA (2023) 
Email: cr.dellabosca@westonia.wa.gov.au 

  

Portfolio: Community Development,

Development Assessment Panels, 

Agriculture, (Inc Eastern Wheatbelt 

Declared Species Group 

  

CR RENAE CORSINI (2023) 
Email: cr.corsini@westonia.wa.gov.au 

  

Portfolio: Agriculture, (Inc Eastern 

Wheatbelt Declared Species Group) 

Community Development, Sport & 

Recreation 

Council has no operational standing committees however the following portfolios have 

been issued to Councilors and meet and attend meetings on an as needs basis 

ELECTED MEMBERS 

*Note: Year in brackets denotes expiry of election term 

mailto:cr.day@westonia.wa.gov.au
mailto:cr.huxtable@westonia.wa.gov.au
mailto:cr.daimon.geier@westonia.wa.gov.au
mailto:cr.jefferys@westonia.wa.gov.au
mailto:cr.huxtable@westonia.wa.gov.au
mailto:cr.corsini@westonia.wa.gov.au
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COUNCIL MEETING 
ATTENDANCE 

Council Meetings are held on the third Thursday of each 

month with the exception of Januarys. All Council 

meetings are held in the Westonia Council Chambers 

located in the Westonia Community Resource Centre, 33 

Wolfram Street Westonia. 

The Council and Committee meetings are open to the public 

and there is public question time at the beginning of both Council 

and Committee meetings at which time the general public may ask 

questions on any Local Government matter. 

Meeting dates and times are subject to change and if this does occur notice of such change is advertised as 

per the requirements of the Local Government Act 1995 

Under Chapter 2M of the Corporations Act 2001 that Councilors' attendance at all Council meetings and 

Committee meetings which they have been appointed a member, be reported in the Annual Report. 

 

 

 

11 Council Meetings  1 Electors Meeting  1 Special Meeting    2 Audit Meetings 

COUNCILLORS’ REMUNERATION 

In the 2019/20 financial year the following remunerations were made to Councilors: President (Including 

a Presidents Allowance): $9,106.00 Councilors: $3,553.00 

PRIMARY AND ANNUAL RETURNS 

In accordance with Section 5.75 and 5.76 of the Local Government Act 1995 all relevant persons lodged 

an Annual Return by the due date of 31 August 2020 and a primary return within 3 months of their start 

date. All returns are managed via the Office and are available for viewing by members of the public 

upon request  

  No. of Meetings To 

Attend (OCM’s/

SCM’s) 

  
Attended 

  
Apology/LOA 

President Cr K. Day 12 11  1 

Deputy President B. Huxtable 12 12  

Cr DL. Geier 12 11 1 

Cr J. Jefferys 12 10 2 

Cr R. DellaBosca 12 11 1 

Cr R. Corsini 12 12  



CHIEF EXECUTIVE OFFICERS 
MESSAGE 

It has been another successful and trying 

time this year with COVID -19 disruptions 

the Shire of Westonia and I have been 

proud to lead a strong and committed 

team of staff in delivering some fantastic 

outcomes for our community. 

 

We have worked very hard to develop a 

positive culture within the Shire of 

Westonia and this has been built on the 

back of our strong values of being 

focussed on community outcomes, 

united by working and learning together, 

accountable for our actions, and proud 

of our people and our community. As an 

organisation, we have grown to uphold 

those values with a stronger focus on 

customer service standards and working 

on developing our business processes. 

 

Council is pleased to report on the 

following major projects undertaken in 

2019-2020 that have provided new and 

exciting amenity to the community, 

based on an annual expenditure of 

$3,847,067.00 

• Museum Display Expansion 

• Solar Panels at 2 residences; 

• Solar Panels at Old School Site; 

• Over $1,124,626 worth of road works; 

• Changeover of a Prime Mover and 

light vehicles; 

The crew have also been extremely 

active in carrying out some major private 

works projects that have had significant 

financial windfalls for the Council. I would 

like to extend my appreciation to the 

works crew for their dedication to their 

work. With the Significate highlight of the 

year being the large-scale project in 

conjunction with Ramelius Resources the 

construction and sealing of Boodarockin 

Road & Warrachuppin Road a milestone 

that will reduce the deterioration of usual 

wear and tear on our Road network and 

maintenance programs. 

 

Mentioned above are just a few of the 

major projects the Shire has completed, 

continued or embarked on during 2019-

20 – all while continuing to provide the 

facilities and services the community has 

come to expect from the Shire of 

Westonia 

 

While reflecting on our achievements, it is 

important we don’t rest on our laurels 

and that we continue to strive for 

improvement in all areas by listening to 

our community and continuing to set 

high standards. 

 

Our Council has provided great 

leadership throughout the year and I 

thank them for the good governance 

they have given our community and their 

support of our administration. 

 

I am excited to continue to work with our 

Council to achieve further success, 

growth and prosperity in Westonia and 

thank our President, Councillors and staff 

for the dedication they provide to our 

Shire. Everything we have achieved is a 

credit to their dedication to upholding 

the Shire’s vision and values. 
 

Jamie Criddle 
CHIEF EXECUTIVE OFFICER 
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Our online advertising has helped build our Tourism sector, engage our target markets, 

learn more about our primary demographic’s interests and desires, and more. While all 

channels experienced significant growth this year, Instagram has proven to be most 

valuable.   

159,000 
IMPRESSIONS 

 

76,000 
CLICKS 

 

411 
FOLLOWERS 

 

7,220 
LIKES 

5.7% 
 

733 
CONVERSATIONS 

4.6% 
 

PRIMARY SEGMENT 
REACHED 

Age 50-65 
(42%) 

105,000 
IMPRESSIONS 

 

57,000 
CLICKS 

 

326 
FOLLOWERS 

 

5,100 
LIKES 

7.9% 
 

174 
CONVERSATIONS 

0.6% 
 

PRIMARY SEGMENT 
REACHED 

Age 35-44 
(79%) 

30 
IMPRESSIONS 

 

10 
CLICKS 

 

15 
FOLLOWERS 

 

1 
LIKES 

0.01% 
 

1 
CONVERSATIONS 

0.1% 
 

PRIMARY SEGMENT 
REACHED 

Age 35-44 
(0.1%) 

COMMUNICATION SERVICES 
10,722 Emails Processed 

 

59,759* Records Captured 

10 Posts were posted on the 

Hood-penn Museum Facebook 

Page 

12,985 Web users visit-

ed the Shire’s Website 

DIGITAL 
PERFORMANCE 
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Land Area: 

3,268km2 

Population: 

311 

Average household 

size: 2.7 

Total  length of 

roads: 885km 

Residential 

Dwellings: 128 

Natural Bushland:  

13,147 hectares 

316kms East 

of Perth  CBD
 

87 Domestic waste bins 

collected per week
 28.5m3  

recycling  

collected per week
 

Parks/Ovals (active 

and passive): 2  
Dog/Cat Registrations: 

92  

Total of library items 

borrowed: 680 

1 Operational 

Gold Mine
 

WESTONIA AT A GLANCE 
Data Obtained from ABS 2016 Census, ABS 2018 Estimated 

Resident Population , Forecast.id Population forecast and 

Shire of Westonia. 

https://www.google.com/url?sa=i&url=https%3A%2F%2Fwww.istockphoto.com%2Fvector%2Fsilhouette-of-coal-mine-shaft-tower-black-on-white-background-gm1165106285-320469862&psig=AOvVaw1zVRdoQabYGALLzKgwPDK6&ust=1590473855128000&source=images&cd=vfe&ved=0CAIQjRx
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3 Casual Staff 

4 Part Time Staff 

  

  

11 Full Time Staff 

18 
Employees 

13 Full Time Equivalent 

Development Services 
Building/Health Of-
ficer 
Allan Ramsay 

Corporate Services 
Manger of Corporate Ser-
vices 
Jasmine Geier 
 

Finance Officer/Rates Of-
ficer 
Stacey Geier 
 

Admin/Library Officer 
Lani Hale 
 

Cleaner 
Greta Gejas 

Works & Services 
Works Supervisor 
Bill Price 
 

Plant Operators 
Kevin Paust (Leading 
Hand) 
John McDowall 
Graham Daddow 
Jack Price 
Boyd Price 
 

Gardner’s 
Mick Iburg 
Graham Jones 
Graeme Bright 

Community & Regulato-
ry Services 

NRM Facilitator 
Dylan Copland 
(Contract) 
 

Swimming Pool Manag-
er 
Ashton Hargreaves-
Tieland 
 

Ranger 
WA Contract Ranger 
Services 
 

Caravan Park Caretaker 
Debbie Godwin 

President and Counci-

CEO Jamie Criddle  

The Chief Executive Officer, Jamie Criddle, is the Shire’s most senior officer and provides guidance and direction to 
staff to ensure that Council’s policies and decisions are implemented. The CEO works in close partnership with 

the Shire President to promote the Shire and to link with the community, tiers of government and business sectors. 

The overall management of the Shire rests with the CEO who oversees the day-to-day operations while ensuring that 

Council direction is followed, governance is sound and community outcomes achieved. 

SERVICE DELIVERY 



The Annual Report measures our progress against priorities and aspirations that were 
developed in consultation with the community and documented in the Shires long term vision, 
the Strategic Community Plan 2018-2028. 

The Shires Corporate Business Plan 2019-2023 provides clarity on the initiatives and services 
that the Shire is planning or implementing over the next five years, with emphasis on the 
delivery of the strategic priorities outlined in our Strategic Community Plan 2018-2028. 
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Vision 

Strategic Review 

2,4 years 
10+ YEARS 

Strategic  

Community Plan 

Corporate  

Business Plan 

Annual  

Report 

Annual  

Budget 

Quarterly 

Reports 

4 YEARS 

1 YEAR 

• Long Term Financial Plan 

• Asset Management Plans 

• Workforce Plan 

figure 1 

INTEGRATED PLANNING  
AND REPORTING 

These two key strategic documents are then 
underpinned by a number of informing documents 
including, but not limited to, the Long Term Financial 
Plan, Asset Management Plans, Workforce Plan and 
issues or area-specific plans (see figure 1). 



COMMUNITY STRATEGIC  
PLAN 

Our Vision Mission 
A vibrant community lifestyle Provide leadership and direction for the community 
 
The Shire of Westonia ’s Strategic Community Plan 2018/19-2027/28 is the overarching 

document developed to embody the aspirations and goals of the Westonia community. 

The themes and goals identified underpin the strategies and outcomes that Council and 

the Shire of Westonia will be measured against to ensure the future desires of the 

community are attained. The Strategic Community Plan underwent a major review in April 

2019 to obtain new feedback from the Westonia community and set new strategic goals 

based on that feedback.  

The Council has determined that this vision will be achieved through the following 
strategic themes and objectives. 
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Respect We value people and places and the contribution they make to the 

Inclusiveness Be receptive, proactive, and responsive. 

Fairness and Equity  Provide services for a variety of ages and needs. 

Communication Create opportunities for consultation with the broad community. 

Our Values 
The Shire’s organisational culture, built on the foundations of our values, distin-
guishes us and guides our actions to deliver results. The following values help guide 
our behaviours and provide the boundaries within which our interactions should oc-
cur.  
 
Our values are linked to our vision and mission. 

GOVERNANCE 
Continually enhance the Shire’s 
organisational capacity to service 
the needs of a growing 
community… 

SOCIAL 
Provide community 
facilities and promote 
social Interaction… 

ECONOMIC 
Support growth and 
progress, locally and 
regionally… 

1: Effective transport connectivity in and 
around our shire. 

2: Facilitate local business retention and 
growth 

1: Facilitate Local business retention and 
growth. 

2: Plan for community growth and changing 
demographics. 

3: Our community has the opportunity to be 
active, social and connected 

4: Natural spaces are preserved and bring us 
value 

1: Be progressive and capture 
opportunities 

2: The community receives services in a 
timely manner. 

3: Financial resources meet the ongoing 
needs of the community 
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ECONOMIC 
Diverse businesses, career opportunities and a 

vibrant community, relaxed lifestyle, distinctive 

town site and sustainable physical environment 

are the foundations of our economy. Tourists and 

visitors are attracted to the Shire throughout the 

year, tourism activities drive a quality experience 

and matched with successful events.  

Support growth and progress, locally and regionally… 

1. Strategy 
Efficient transport connectivity 
in and around our Shire. 
1. 

 
2. 

 
3. 

 
4. 

 
5. 

 
6. 

 
7. 

 
8. 

 
9. 

 
10.

 
 
Outcomes 
The road network is safe and 
efficient  
All blackspots are identified and 
forward to address them occurs  
Plant and equipment is replaced 
when necessary  
Consistent network improvement 
over time  
 
2. Strategy 
Facilitate local business 
retention and growth. 

1. Council recognises the 
opportunity of partnering with 
Westonia Progress Association, 
works closely and supports 
them to help achieve their 
economic development 
projects and our strategic 
goals. 

2. Council continue to have a 
role in facilitating the 
presence of a Co-op in our 
community. 

3. Enhance local economic 
activity by supporting the 
growth of tourism in our Shire 
and region including applying 
for funding to improve tourist 
facilities. 

4. Improve our online tourism 
presence. 

5. We forward plan to improve 
the economic diversity in our 
community. 

6. In partnership with Council, 
the mine develops long term 
business plans for current mine 
assets. 

7. Investigate options for 
multipurpose accommodation 
if vacancies arise in mine 
accommodation. 

 
Outcomes 
There are improved local 
economic Growth and financial 
returns through strategic 
partnerships. 
Tourism flows positively in our 
shire. 
Economic diversity grows in our 
local economy. We have a 
strong partnership with the mine. 
 
Challenges 
 Ensuring adequate land

and infrastructure is made 
available to support 
economic development. 
 Shifting from our current reliance

on the construction, 
manufacturing 

 
 Strengthening employment. 

Unemployment in the Shire  was
7.8% in the Data Obtained from 
ABS 2016 Census  
 Support the growth of business. 
 Infrastructure that supports industry 

growth. 
 A  strong local economy and 

access to jobs. 
 Attract new investments, both 

public and private. 
 Educational and training 

opportunities that lead to 
entrepreneurship or employment. 

 
Highlights 
 Upgrades to Road network and 

improved RAV Status. 
 Successfully promting and 

marketing the Shire for 
Tourisum. 
 High Standard of Sealed 

Roads,(eg Construction of 
Boodarockin Rd, 
Warrachuppin Rd re-
alignment.) 
 Forward planning for plant and 

equipment replacement. 
 Increased number of online 

traffic and engagement on our 
website and social media 
 Place of Destinations—

Westonia Caravan Park and 
Granite Outcrops increases our 
capacity to educate and 
enrich the visitor’s experience  

 
CSP 2019/2020 Annual 
action performance 
40% of all annual actions aligned 
to the Economic theme are On 
Target, 54% are completed and 
6% are on hold. 
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SOCIAL 
We have a unique country lifestyle with an 
exceptionally strong community spirit, pride and 
sense of ownership. We are welcoming and we 
have services, infrastructure and development that 
connects, supports and strengthens our 
community for the future. Our community is safe 
and we care for each other. 

Provide community facilities and promote social 
interaction… 
3. Strategy 
Plan for community growth and 

changing demographics. 
1.Develop the Town Planning 

Scheme. 

2.Plan and develop residential 

and industrial land. 

3.Community safety and ease of 

access around town is a priori-

ty. 

4.Our lifestyle, facilities and sense 

of community is promoted. 

5.The CEACA project continues 

to expand the number of uni-

versally designed dwellings in 

our town. 

6.We support our emergency 

services. 

7.We enable visiting health pro-

fessionals to our community. 

8.The Community Resource Cen-

tre receives external funding to 

provide preventative health 

and community development 

initiatives to the community. 

9.We facilitate healthy and ac-

tive ageing in place  

10.Our cemetery is well present-

ed. 
 

Outcomes 
Our Town Planning Scheme is 

flexible and encourages growth. 

Our rate base is diversified. 

Our lifestyle, country hospitality 

and facilities attract new popu-

lations to the Shire. 

People of all ages have access 

to local and visiting health, well 

being and leisure services and 

activities 
 

4. Strategy 

Our community has the oppor-

tunity to be active, socialised 

and connected. 
1.We collaborate and encour-

age active engagement in lo-

cal clubs and community initia-

tives that support a healthy life-

style. 

2.Investigate motor sport oppor-

tunities around the Shire. 

3.Preserve and celebrate our lo-

cal history. 

4.Support our volunteers and 

clubs to remain strong, dynam-

ic, and inclusive. 

5.Encourage lifelong learning. 

6.Children and youth have ac-

tive and social opportunities. 

7.Continue to provide high 

standard and accessible shire 

facilities. 

8.Retain and expand Westonia’s 

unique tourism experience. 

 

Outcomes 
High standard of events and 

Shire owned facilities. 
 

5. Strategy 

Natural spaces are preserved 

and bring us value. 

1.Sustainably manage our re-

serves and open spaces. 

2.Participate in best practice 

waste management. 

3.Work collaboratively to meet 

legislative compliance with 

managing weeds and pests as 

well as our environmental 

health standards. 

4.Investigate renewable energy 

generation technologies. 
 

Outcomes 
We preserve our natural environ-
ment.  
Value is generated from our nat-
ural environment. 
 
Challenges 
 Managing natural areas 

to maintain biodiversity of 
bushland. 
 Maintaining and improving the 

Shires service levels within exist-
ing resources while servicing an 
increasing number of residenc-
es. 
 Meeting demand for Housing  

choice and affordability. 
 Ensuring the ongoing provision 

of high-quality services and fa-
cilities for people of all ages. 

 
Highlights 
 Working with Westonia 

CRC to Achieve commu-
nity goals. 
 Further Development od the 

Westonia Town Planning 
Scheme 
 Diversity of health professionals 

visiting our Community. 
 Extension to Hood-penn Muse-

um Continues to grow/evolve. 
 
CSP 2019/2020 Annual 
action performance 
31% of all annual actions aligned 
to the Social theme are On Tar-
get, 54% are completed and 
15% are on hold. 
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GOVERNANCE 
Provide good strategic decision making, 

governance, leadership and professional 

management 

Continually enhance the Shire’s organisational capacity 
to service the needs of a growing community… 

6. Strategy 

Be progressive and capture op-

portunities. 

1.Be open to local productivity/ 

best practice and cost saving 

opportunities locally and re-

gionally. 

2.Investigate joint resourcing and 

tendering  

3.Advocate and develop strong 

partnerships to benefit our 

community. 

4.Be prepared by forward plan-

ning our resources and focus-

ing on continuous improve-

ment. 

5.Identify risks and opportunities 

after the life of the mine. 

 
Outcomes 
We remain as an independent 
local government, with strong 
partnerships and can continue 
to conduct our business. 
 
7. Strategy 

The community receives services 

in a timely manner. 

1.Meet our legislative and com-

pliance requirements. 

2.Work towards optimal man-

agement of our assets. 

3.Work to develop Councillor 

and staff skills and experience 

to provide career and succes-

sion opportunities within the 

Shire. 

4.Inside and outside staff are 

multi skilled to understand the 

business of local government 

and provide a seamless service 

to the community. 

5.Communicate and engage 

with our community regularly. 

Outcomes 
We provide timely services and 
facilities Leadership is transpar-
ent, accountable and repre-
sentative.  
We have an adaptable work-
force. 
 
8. Strategy 

Financial resources meet the on-

going needs of the community. 

1.Seek external funding for signif-

icant capital improvements 

that deliver upon our strategic 

objectives. 

2.Investigate ways to reduce reli-

ance on operational grants 

given the current State and 

Federal Government priorities. 
 
Outcomes 
Our resources enable growth. 
 
Challenges 
 Enhancing capability and 

capacity to detect and 
mange increase cyber 
security risks 
 Implementing works plans to 

ensure that the provisions of 
new legislations  
 Meeting raised community ex-

pectations. 
 Sustainable revenue and ex-

penditure. 
 Existing and future services 

funded. 
 
Highlights 
 Working with Others 

(WEROC & CEACA) 
 Good Governance reviewing 

Corporate documents 
 Reserve allocations continue to 

grow, managed with current 
and future projects 
 Works in the best interest of the  

community 
 Engages with the community 

and keeps it informed about 
decisions and its activities 
 Lobbies and represents the 

community at all levels of gov-
ernment 

 
CSP 2019/2020 Annual 
action performance 
37% of all annual actions aligned 
to the Governance theme are 
On Target, 60% are completed 
and 3% are on hold. 



WESTONIA SHIRE COUNCIL IS 
FOCUSSED ON PROVIDING GOOD 
GOVERNANCE TO THE COMMUNITY 
AND MEETS REGULARLY TO MAKE 
IMPORTANT DECISIONS FOR YOU AND 
YOUR SHIRE. 
 

State Records Act 2000 
The State Records Act 2000 requires that the 
Shire maintains and disposes of all records in 
the prescribed manner. 

Standard 2, Principle 6 – Compliance: 
Government organisations ensure their
employees comply with the record keeping 
plan. 

Rationale: 

An organisation and its employees must 
comply with the organisation’s record
keeping plan. Organisations should develop 
and implement strategies for ensuring that 
each employee is aware of the compliance 
responsibilities. 

Minimum Compliance Requirements: 

The record keeping plan is to provide 
evidence to adduce that: 

1. The efficiency and effectiveness of the 
organisation’s record keeping system is 
evaluated not less than once every 5 
years. 

2. The organisation conducts a record 
keeping training program. 

3. The efficiency and effectiveness of the 
record keeping training program is 
reviewed from time to time. 

4. The organisation’s induction program 
addresses employee roles and
responsibilities regarding their compliance 
with the organisation’s record keeping 
plan. 

The Shire of Westonia has complied with items 
1 to 4. 
 

Freedom of Information Statement 
The Shire of Westonia is responsible for the 
good governance of the district and carries 
out functions as required including statutory 
compliance and provision of facilities and 
services. 

The Council consists of six elected members. 
The Council meets once each month except 
January to make decisions relating to the 
policy and direction of the Shire. All meetings 
are open to the public and the meeting 
dates and venues are advertised to the 
public. Members of the public are able to ask 
questions during public question time at the 

commencement of each meeting. 

Council maintains records relating to each 
property within the Shire and also records 
relating to the function and administration of 
the Shire including minutes of meetings, 
financial interests register, register of 
delegations, rates book, electoral roll, 
financial statements and local laws. 

These documents can be inspected at the 
Shire Office, Wolfram Street, Westonia,
Monday to Friday between the hours of 
8.30am and 5.00pm. 

Changes to personal information should be 
made in writing. 

Requests for information under the Freedom of 
Information Act can be sent to the Chief 
Executive Officer, Shire of Westonia, Wolfram 
Street, Westonia WA 6423. 

The Shire of Westonia received one (1) 
application under the Freedom of
Information Act 1992. 

 

Payments to Employees 
The Local Government (Administration) 
Regulations 1996, regulation 19B requires
each local government to provide information 
in its annual report on the following: 

The number of employees of the local 
government entitled to an annual salary of 
$100,000 or more; 

The number of those employees with an 
annual salary entitlement that falls within each 
band of $10,000 over $100,000. 

As at 30th June 2020 one employee of the Shire 
of Westonia was in the annual salary band of 
$130,000 - $140,000. 
 

Minor Complaints 
For the purpose of Section 5.121 of the Local 
Government Act 1995 Council must report 
entries recorded in the Register of Complaints 
during the financial year. 

Council did not receive any complaints during 
the 2019/20 financial year 
 

Delegation Review 
In accordance with Section 5.46 of the Local 
Government Act 1995 a review was
undertaken of the Shire’s Delegations Register 
during this period, with Council adopting the 
review at its May 2020 meeting (ref 07-05/20) 

STATUTORY  
REPORTING 
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National Competition Policy 
Statement 
National Competition Policy (NCP) is 
designed to enhance the efficiency and
effectiveness of public sector agencies 
and lead to more efficient use of all
economic resources. There are a number of 
specific requirements placed on Local
Government in the areas of competitive 
neutrality, legislation review and structural
reform. Each Local Government is required 
to report its progress in achieving NCP
reforms in its annual report. 
In respect to Council’s responsibility in 
relation to the National Competition Policy,
the Shire reports as follows: 
No business enterprise of the Shire has 
been classified by the Australian Bureau of 
Statistics as either a Public Trading 
Enterprise or a Public Financial Enterprise. 
Competitive neutrality has not been applied 
to any activities undertaken by the Shire in 
this reporting period. 
No allegations of non-compliance with 
the competitive neutrality principles have 
been made by any private enterprise. 
The principles of competitive neutrality 
will be implemented in respect of any
relevant activities undertaken during the 
2019/20 year. 
Legislation review relates to legislation 
that may conflict with the principles of

National Competition Policy. Local 
governments are able to make local laws 
and are required to test local laws against 
the National Competition Policy. 
The Shire of Westonia’s local laws comply 
with those requirements. 
 

Local Law Review 
A review is to be conducted within 8 years 
from the day each Local Law commenced, 
or from when a report of a review of the 
Local Law was accepted under s3.16 
Section 3.16 of the Local Government Act 
requires periodic reviews of Local Laws. A 
Local Government is to carry out a review 
of a Local Law to determine whether or not 
it considers that it should remain 
unchanged, be repealed or amended. 
Council is currently undergoing this review. 
 

Public Interest Disclosures Act 2009 
No public interest disclosures were 
reported to the Shire during the reporting 
period. 
 

Publically Available Information 
Information and documents that are 
required to be available to the public on the 
Shires’s official website under the LG Act 
are set out below. 

Legislative  
Reference 

Description of Information and/or document Website Page Name 

5.55A Annual Report Annual Reports 

s5.96A(1)(c) Annual Budget  Budget Reports 

s5.96A(1)(d) List of fees an charges 

s5.96A(1)(e) Current Plans for the future of the district Integrated planning and report-
ing 

s5.96A(1)(f) Confirmed minutes of Council or committee meet-
ings 

Council meeting dates, agendas 
and minutes 

s5.96A(1)(g) Minutes of Electors’ meeting 

s5.96A(1)(h) Notice papers, agendas and reports or other docu-
ments relating to council or committee meetings 

s5.89A(5) Register of gifts Gift and Travel Contributions 
Register 

5.118(3) Censure notices in respect of a person who is a 
council member. 

Code of Conduct 

5.121(3) Register of complaints of minor breaches Register of Complaints 

ADDITIONAL STATUTORY  
REPORTING 
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https://www.westonia.wa.gov.au/documents/annual-reports
https://www.westonia.wa.gov.au/documents/budget-reports
https://www.westonia.wa.gov.au/profiles/westonia/assets/clientdata/shireofwestonia_strategicplan_final_april_2019.pdf
https://www.westonia.wa.gov.au/profiles/westonia/assets/clientdata/shireofwestonia_strategicplan_final_april_2019.pdf
https://www.westonia.wa.gov.au/council-meetings/
https://www.westonia.wa.gov.au/council-meetings/
https://www.westonia.wa.gov.au/registers/gifts
https://www.westonia.wa.gov.au/registers/gifts
https://www.westonia.wa.gov.au/Profiles/westonia/Assets/ClientData/0520_7_7_Code_of_Conduct_2020_Attach.pdf
https://www.westonia.wa.gov.au/registers/complaints


The Shire of Westonia is committed to ensuring 

that the community is accessible for people 

with disabilities, their families and their carers. 

People with disabilities who live in country 

areas should be given the support to remain in 

the community of their own choice. The Shire of 

Westonia is committed to consulting with 

people with disabilities, their families and their 

carers to ensure that the barriers to access 

are addressed appropriately. The Disability 

Services Amendment Act 1999 requires 

Council to report on its Disability Services Plan

achievements within its Annual Report. In June 

2017 Council adopted the Disability Access and 

Inclusion Plan 2017-2021. 

Many of the outcomes and strategies identified 

within the plan are being implemented on an 

ongoing basis or have been fully implemented. 

Currently the CEO and Executive Manager of 

Development Services is responsible for the

implementation of the principles and projects 

within the Plan. When Council is addressing 

the issue of accessibility to Council’s facilities 

and functions it is aware that by providing 

better access for people with disabilities it is 

providing better access for the whole 

community. Work continues to improve footpaths 

and access ways around the townsite as part of 

recognising the Disability Access and Inclusion

Plan. 

The Disability Services Commission requires 

Local Governments to report on the seven 

outcomes relating to DAIPs to the public 

annually. 

Outcome 1: 

People with disability have the same 

opportunities as other people to access the

services of, and participate in any events 

organised by, a public authority. 

 

Outcome 2: 

People with disability have the same 

opportunities as other people to access

buildings and other facilities of a public authority. 

Outcome 3: 

People with disability have the same 

opportunity as other people to access

information in a format that will enable them to 

access 

Outcome 4: 

People with disability receive the same level of 

service from the employees of a public 

authority as other people receive from the 

employees of that public authority. 

Outcome 5: 

People with disability have the same 

opportunities as other people to make

complaints to a public authority. 

Outcome 6: 

People with disability have the same 

opportunities as other people to participate in 

any public consultation by a public authority. 

Outcome 7: 

People with disability have the same 

opportunities as other people to obtain and

maintain employment with a public authority. 

Further information can be obtained by 

contacting the CEO or the Manager of 

Corporate Services. 

DISABILITY 
SERVICES 
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 $7.4 M 
TOTAL OPERATING  

REVENUE  

RATES          14% 

OPERATING GRANTS, SUBSIDIES & CONTRIBUTIONS 78% 

FEES AND CHARGES         7% 

INTEREST EARNINGS         0% 

OTHER REVENUE         1% 

 

In accordance with the requirements of the Local Government Act 1995 Section 5.53, the 

Council is required to prepare and include audited financial statements within its Annual Report. 

Financial statements and notes are presented in Part 2. 

 
 

REVENUE                  

EXPENDITURE                 

 

$3.3 M 
TOTAL OPERATING  

EXPENDITURE  

GOVERNANCE           9% 

GENERAL PURPOSE FUNDING       1% 

LAW, ORDER, PUBLIC SAFETY       2% 

HEALTH           1% 

EDUCATION & WELFARE        1% 

HOUSING           5% 

COMMUNITY AMENITIES        3% 

RECREATION AND CULTURE     21% 

TRANSPORT        30% 

ECOMOMIC SERVICES      11% 

OTHER PROPERTY AND SERVICES     16% 

11% 

16% 

30% 

21% 

9% 

3% 

5% 

1% 
2% 

5.07M      CATITAL WORKS FOR 2019/20 

ROADS & INFRASTRUCTURE    $4.2M 

BUILDING       $14  K 

PLANT & EQUIPMENT     $669K 

FURNITURE & EQUIPMENT    $114K 

CAPITAL WORKS                 
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Your Shire is only as good as its people. In Westonia we are lucky to have a wonderful 

community that supports what we do, is committed to making things better and is 

passionate about our future. 

Community extends to every person, organisation, agency and company that has 

made varied and valuable contributions to our numerous projects, events, services, and 

programs in 2019-2020. 

 

Council recognises that 

the resilience and vibrancy of the community is reliant on the strength of its community 

groups and values their contributions. 

To our many funding partners we also extend our gratitude as without their significant 

financial support much of what we have achieved for our community over the past year 

would not have been possible. 

We are proud of what we have achieved in partnership with our community. Westonia 

is an amazing Shire to live, work, play and visit. 

IT IS YOUR SHIRE ! 



2019/2020 

www.westonia.wa.gov.au 

Financial 
Report
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7th Floor Albert Facey House 469 Wellington Street Perth  MAIL TO: Perth BC PO Box 8489 Perth WA 6849  TEL: 08 6557 7500  FAX: 08 6557 7600 

 
INDEPENDENT AUDITOR’S REPORT 
 
To the Councillors of the Shire of Westonia 
 
Report on the Audit of the Financial Report 
 
Opinion 
I have audited the annual financial report of the Shire of Westonia which comprises the 
Statement of Financial Position as at 30 June 2020, and the Statement of Comprehensive 
Income by Nature or Type, Statement of Comprehensive Income by Program, Statement of 
Changes in Equity, Statement of Cash Flows and Rate Setting Statement for the year then 
ended, as well as notes comprising a summary of significant accounting policies and other 
explanatory information, and the Statement by the Chief Executive Officer. 
 
In my opinion the annual financial report of the Shire of Westonia: 

(i) is based on proper accounts and records; and 
(ii) fairly represents, in all material respects, the results of the operations of the Shire for 

the year ended 30 June 2020 and its financial position at the end of that period in 
accordance with the Local Government Act 1995 (the Act) and, to the extent that they 
are not inconsistent with the Act, Australian Accounting Standards. 

 
Basis for Opinion 
I conducted my audit in accordance with Australian Auditing Standards. My responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of the 
Financial Report section of my report. I am independent of the Shire in accordance with the 
Auditor General Act 2006 and the relevant ethical requirements of the Accounting Professional 
and Ethical Standards Board’s APES 110 Code of Ethics for Professional Accountants (the 
Code) that are relevant to my audit of the annual financial report. I have also fulfilled my other 
ethical responsibilities in accordance with the Code. I believe that the audit evidence I have 
obtained is sufficient and appropriate to provide a basis for my opinion. 
 
Emphasis of Matter – Basis of Accounting 
I draw attention to Notes 1 and 10 to the annual financial report, which describe the basis of 
accounting. The annual financial report has been prepared for the purpose of fulfilling the 
Shire’s financial reporting responsibilities under the Act, including the Local Government 
(Financial Management) Regulations 1996 (Regulations). My opinion is not modified in respect 
of these matters: 

(i) Regulation 17A requires a local government to measure vested improvements at fair 
value and the associated vested land at zero cost. This is a departure from AASB 16 
Leases which would have required the entity to measure the vested improvements also 
at zero cost.  

(ii) In respect of the comparatives for the previous year ended 30 June 2019, Regulation 
16 did not allow a local government to recognise some categories of land, including 
land under roads, as assets in the annual financial report. 

 
Responsibilities of the Chief Executive Officer and Council for the Financial Report 
The Chief Executive Officer (CEO) of the Shire is responsible for the preparation and fair 
presentation of the annual financial report in accordance with the requirements of the Act, the 
Regulations and, to the extent that they are not inconsistent with the Act, Australian Accounting 
Standards. The CEO is also responsible for such internal control as the CEO determines is 
necessary to enable the preparation of the annual financial report that is free from material 
misstatement, whether due to fraud or error. 



Page 2 of 3 
 

In preparing the annual financial report, the CEO is responsible for assessing the Shire’s ability 
to continue as a going concern, disclosing, as applicable, matters related to going concern and 
using the going concern basis of accounting unless the State Government has made decisions 
affecting the continued existence of the Shire. 
 
The Council is responsible for overseeing the Shire’s financial reporting process. 
 
Auditor’s Responsibility for the Audit of the Financial Report 
The objectives of my audit are to obtain reasonable assurance about whether the annual 
financial report as a whole is free from material misstatement, whether due to fraud or error, 
and to issue an auditor’s report that includes my opinion. Reasonable assurance is a high level 
of assurance, but is not a guarantee that an audit conducted in accordance with Australian 
Auditing Standards will always detect a material misstatement when it exists. Misstatements 
can arise from fraud or error and are considered material if, individually or in the aggregate, 
they could reasonably be expected to influence the economic decisions of users taken on the 
basis of the annual financial report. 
 
A further description of my responsibilities for the audit of the annual financial report is located 
on the Auditing and Assurance Standards Board website at 
https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf. This includes the identification and 
assessment of the risk of material misstatement due to fraud arising from management 
override of controls. This description forms part of my auditor’s report. 
 
Report on Other Legal and Regulatory Requirements 
In accordance with the Local Government (Audit) Regulations 1996 I report that: 

(i) In my opinion, the following material matter indicates a significant adverse trend in the 
financial position of the Shire: 

a. The Asset Renewal Funding Ratio as reported in Note 31 of the annual financial 
report has been below the Department of Local Government, Sport and Cultural 
Industries’ standard for the past two financial years. 

(ii) The following material matters indicating non-compliance with Part 6 of the Local 
Government Act 1995, the Local Government (Financial Management) Regulations 
1996 or applicable financial controls of any other written law were identified during the 
course of my audit: 

a. Our sampling identified 3 instances where total payments to suppliers during the 
financial year exceeded $150,000 and the Shire did not invite public tenders for 
the supply of goods and services as required by section 11(1) of the Local 
Government (Functions and General) Regulations 1996. This increases the 
likelihood of not receiving value for money in procurement, and/or favouritism of 
suppliers. 

b. For approximately 77% of purchase transactions we sampled, there was 
inadequate or no evidence that a sufficient number of quotations were obtained 
to test the market, and no documentation to explain why other quotes were not 
sought. This practice increases the likelihood of not receiving value for money in 
procurement and the risk of fraud or favouritism of suppliers. 

c. For approximately 7% of purchase transactions we sampled, expenditure was 
not supported by an authorised purchase order.  

d. We noted 17% of the purchase orders we sampled were dated after the dates of 
the corresponding supplier invoices. This practice increases the risk of fraud or 
favouritism of suppliers, not obtaining value for money in procurement, and 
inappropriate or unnecessary purchases.  

e. Accounting journal entries were processed with no evidence of independent 
review and approval by a senior staff member. Accounting journals can 
represent significant adjustments to previously approved accounting 
transactions and should therefore be independently reviewed and approved with 
evidence of this review being retained. 

https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf
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f. A review in relation to the appropriateness and effectiveness of the (local 
government)’s systems and procedures in relation to risk management, internal 
controls and legislative compliance was not completed at least once in every 
three financial years as required by Regulation 17 of the Local Government 
(Audit) Regulations 1996. 

 
(iii) All required information and explanations were obtained by me. 
(iv) All audit procedures were satisfactorily completed. 
(v) In my opinion, the Asset Consumption Ratio and the Asset Renewal Funding Ratio 

included in the annual financial report were supported by verifiable information and 
reasonable assumptions. 

 
Other Matter 
The financial ratios for 2018 in Note 31 of the annual financial report were audited by another 
auditor when performing their audit of the Shire for the year ending 30 June 2018. The auditor 
expressed an unmodified opinion on the annual financial report for that year.  
 
Matters Relating to the Electronic Publication of the Audited Financial Report 
This auditor’s report relates to the annual financial report of the Shire of Westonia for the year 
ended 30 June 2020 included on the Shire’s website. The Shire’s management is responsible 
for the integrity of the Shire’s website. This audit does not provide assurance on the integrity of 
the Shire’s website. The auditor’s report refers only to the annual financial report described 
above. It does not provide an opinion on any other information which may have been 
hyperlinked to/from this annual financial report. If users of the annual financial report are 
concerned with the inherent risks arising from publication on a website, they are advised to 
refer to the hard copy of the audited annual financial report to confirm the information 
contained in this website version of the annual financial report. 

 
VINCE TURCO 
SENIOR DIRECTOR FINANCIAL AUDIT 
Delegate of the Auditor General for Western Australia 
Perth, Western Australia 
18 December 2020 
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