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Acknowledgement  

Of Country 
The Shire of Westonia acknowledges the traditional 

custodians of this land, the Kalaamaya people of the 

Noongar nation. 

We acknowledge the traditional custodians of the land on 

which the Shire is located and where we conduct our 

business. We pay our respects to Elders, past and present. 
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Annual Report 
Welcome to the  

The Shire of Westonia is proud to 

present the annual report for the 

financial year to 30 June 2022. This 

report outlines the Shire’s financial 

and operational performance for the 

year against the key objectives, 

strategies and priorities of our 

Strategic Community Plan (SCP),  the 

Corporate Business Plan (CBP) and 

the annual budget. Overall, this has 

been a very positive year for our 

performance. 

The Local Government Act 1995 (WA) 

(LGA) requires local governments to 

produce an annual report by  31 

December each year. 

The Shire goes beyond statutory 

requirements by producing a report that 

is comprehensive and engaging, 

detailing a wide range of activities 

undertaken and services delivered. We 

view this report as an important tool to 

inform key stakeholders – residents and 

ratepayers, local businesses, non-

government organisations, our partners 

and other government departments and 

agencies – about our achievements and 

challenges as well as our plans. 
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The report also provides a platform to inform and 

engage our employees with information on how 

well we have performed over the year, how their 

efforts have contributed to achieving our vision 

and what to expect in the coming year.  

This report is divided into the following main 

sections: 

• The year in review – summary of 

performance 

• Our Shire – overview of the Shires 

democratic governance, services and 

community connections 

• Our performance –detailed performance 

results organised according to our 4 

strategic themes 

• Our organisation – structure, corporate 

governance, workforce profile and safety 

performance 

• Financial report. 

This is to provide information back to the 
community on the overall health of the 
organisation. 
Copies of this report can be obtained in the 
following ways: 
In person: Collect a hard copy from the Shire 
administration office  
Online: www.westonia.wa.gov.au 
Email: shire@westonia.wa.gov.au 
 
Comments: 
Council and Shire of Westonia officers are keen 
for any feedback you may have on the Annual 
Report. This can be in writing and dropped off at 
any shire building or emailed to the shire at:  
shire@westonia.wa.gov.au 

This has been 
a very positive year  
for our performance. 

Annual Report 21/22 

http://www.westonia.wa.gov.au/
mailto:shire@westonia.wa.gov.au
mailto:shire@westonia.wa.gov.au
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Westonia  Discovery 
Westonia came into existence with the discovery in 1910 of gold in the area, by a sandalwood 
cutter named Alfred Weston (May 17, 1876 - September 26, 1924). Initially the area was 
known as Weston's Reward and later as Westons. 

Alfred David Weston, a sandalwood cutter and part time prospector, the town owes its origin 
to gold mining. Gold mining is still an important industry in the area, although the shire’s 
primary industry is now wheat and sheep farming. All its streets are named after minerals 
and the town has preserved a streetscape facade that reflects its Edwardian origins 

By 1915 there were two major mines in the area, and the population was in excess of 500. By 
1917 the area, by then known as Westonia, had a population of more than 2,000. In 1919, 
low gold prices forced the closure of the mines, and many people left the area. 

Westonia was gazetted as a town in February 1926. In 1935 one of the mines reopened, 
but closed again in 1948, only to be reopened in 1985. The mine then closed once again in 
1991. In mid-2009, it was announced that mining would once again commence at Westonia’s 
Edna May Gold Mine, owned and mined by Catalpa Resources. With the first gold pour 
made in May 2010, coinciding with the centenary of the discovery of gold in the district. In 
November 2011 the merger of Catalpa Resources and Conquest Mining Limited came the new 
Controlling Operator Evolution Mining. Then in October 2011 Evolution Mining entered into a 
binding agreement for the Sale to Ramelius Resources who are still in operation today. 

Walking through Westonia is a leap back in time. Established during the gold rush era, the 
town has restored and rebuilt its fine buildings to create a streetscape straight out of the 
pioneering era. From the original bank, cafe and green grocer store to the bright red doors on 
Westonia's fire station, wander through town and imagine life here during the mining boom of 
the early 1900s. 

The township is nestled amid 4,000 hectares of salmon gum, morrell and gimlet woodland, 
dotted with granite outcrops, as well as remnants of the town's gold mining past. 

Hit the four kilometre Woodlands and Wildflowers Heritage Trail to explore the native 
bushland, taking in Westonia Common woodland and historic points of interest.  

Or drive a little way out of town to Boodalin Soak or Sandford Rocks - both are picturesque 
spots providing the opportunity to explore woodlands, granite outcrops, refreshing pools and 
diverse native flora. 

https://en.wikipedia.org/wiki/Gold
https://en.wikipedia.org/wiki/Santalum_spicatum


 7 

Time your visit to coincide with spring wildflower season (June to November) and you'll 
find the arid landscape transformed by a plethora of vibrant wildflowers after replenishing 
winter rains. 

When it's time for refreshments and a rest from exploring this unique outback town and 
landscape, you'll find everything you need in Westonia, including motel and caravan 
park accommodation . 

LEN URWIN. 

The Red Flag 
Drapery Store 

WOLFRAM STREET, WESTONIA 
 

THE RED FLAGS WILL DIRECT YOU. 

NO ORDER TOO SMALL 

NONE TOO LARGE  

 

CARRABIN COFFEE PLACE 
CARRABIN. 

GOOD ACCOMODATION FOR TRAVELLERS 

Motor Car Between WESTONIA and CARRABIN. 

HORSES AND TARPS ON HIRE 

H. G. JERSOE. 

Westonian Print. 

CLUB    HOTEL. 
THE PIONEER HOTEL OF WESTONIA. 

 
FIRST CLASS IN ALL DEPARTMENTS 
A NEW BUNGALOW IS IN COURSE 

OF ERECTION, AND WHICH WILL 
PROVIDE SUPERIOR PRIVATE ACCOMODATION TO 

TRAVELLERS. 
TERMS VERY MODERATE. 

 

Motor Car meets all Trains 
 

 

WESTONIA  CAFÉ. 
MRS. M. CARR, PROPRIETRESS. 

 

MEALS 1/6. 

BEDS 1/6. 
 

Good Meals and Beds Guaranteed 
MOTOR SERVICE. 

Annual Report 21/22 

Discovery 
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COVERING AN AREA OF 3,268 SQUARE KILOMETRES, LOCATED IN WESTERN AUSTRALIA'S WHEATBELT, 

316K M S  EAST OF PERTH, 306 OF AND 55KMS EAST OF MERREDIN ON THE 

WHEATBELT WAY DRIVE TRAIL THE SHIRE OF WESTONIA IS RENOWNED FOR IT’S STUNNING 

NATURAL WOODLANDS, BREATHTAKING GRANITE OUTCROPS, BEAUTIFUL WILDFLOWERS AND VAST 

OPEN SKIES 

 

Local industries include Wheat, grain and sheep farming, Gold Mining, Dolomite Mining, Earth 
Moving, and Heavy Transport 

As a snapshot, the Shire manages over 764kms of Unsealed Roads, 121kms of Sealed 
Roads, gardens, playgrounds and sporting fields.  

Shire Attractions include Westonia Facades, Boodalin Soak, Sandford Rock, 
Elachbutting Rock, Baladjie Rock, Wild Flowers, Woodlands Granite Outcrops, 

Westonia Common, Historic Westonia Tavern, Rabbit Proof Fence, Old Miners Hall, 
Golden Pipeline Drive Trail, Hood- Penn Old Club Hotel Museum, and the 

Wheatbelt Way Drive Trail. 

 In 2021-2022, the Shire of Westonia balanced its Budget of $3.6 million 
to ensure service delivery remained high and the community received 

value for money.  

The above snapshot shows how the communities rates are 
allocated between Program areas. 

Our Community in numbers 
311 

319 

POPULATION  

F O R E C A S T  2021  

POPULATION  

F O R E C A S T  2031  46  

MEDIAN AGE 
OF R E S I D E N T S  

40%  

OF H O U S E H O L D S  
A R E  MADE UP OF  

C O U P L E S  AND C H I L D R E N  

AGED   

R E S I D E N T S  6 5 +   

96  

ESTIMATED 
POPULATION  

B Y  2031  18%  

OF R E S I D E N T S  
W E R E  B O RN 
O V E R S E A S  

This is 
 your Shire; 
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A reflection on our Shire 
A unique blend of rural, residential, commercial and industrial land. 

92  
DOG/CAT  

REGISTRATIONS 

TOTALI NG 13 ,147  

H E C T A R E S  

C O N S E R V A T I O N  R E S E R V E S   

$155,968  

Average In com e pe r  
Household  befo re  T ax  

316km 
East of Perth CBD  

3,628 

KILOMET RES  
S HIRE  LAND AREA  

885 

K ILOMET RES  
ROAD NET WORK  

$114m 
GROSS REGIONAL 

PRODUCT 

1  

P L A Y G R O U N D S  

WITH NATURE 
P L A Y  A R E A S  

MUS E UM   

1 

1 

L IBRA RY   

1 

AQUATIC 
C E N T R E  

1 

RECREAT ION 
C E N T R E  

1 

O P E R A T I O N A L  

G O L D  M I N E  

R E S I D E N T I A L   

D W E L L I N G S  

128 

12  
BUILDING 

PERMITS ISSUED 

4  

ACT IVE 
P A R K S  

IN CL.  GOLF  C O U R S E ,  
S P O R T I N G  P A V I L I O N ,  

AND S P O R T IN G  G RO U ND S  
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It is with pleasure that I provide this annual report to the 

community of Westonia which represents the 2021/2022 

financial year ending on the 30th June 2022 

On behalf of the Shire of Westonia, I would like to 

acknowledge the contributions provided by John Jefferys 

who retired from Council this year.  He served on Council 

for 27 continuous years and has guided our Shire to the 

great place and position that we now are in. We thank you 

sincerely John for your long service and commitment to the 

Shire of Westonia. 

I congratulate Mark Crees on his nomination and 

subsequent appointment to Council for the next 4 years. 

He was elected as Deputy President in October 2021 and 

we appreciate his knowledge and enthusiasm for 

Westonia . 

Our Shire has continued to successfully balance the 

important roles of providing quality and value-for-money 

services to the Westonia community during these uncertain 

times of Covid19.  

Our Shire is in a sound financial position with good reserve 

levels and no debt. This healthy cash financial position has 

been achieved due to diligent financial management and 

the Council’s ability to actively pursue outside money from 

private works opportunities.  
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We are fortunate to have a vibrant, supportive and 

caring community in the Shire of Westonia and I 

sincerely thank our residents, community groups, 

volunteers and local businesses for their contribution 

toward making this community a great place to live, work 

and play. 

Thank you to all my fellow Councillors for their support and 

dedication to serving the community. 

We have farewelled Mr Jamie Criddle who admirably filled 

the position of Chief Executive Officer for the past ten 

years and I feel sure you will join me in thanking Jamie for 

his contribution and wishing him well with the future at the 

Shire of Chapman Valley.  

Finally, I would like to thank our Chief Executive Officer, Mr 

Bill Price and all of the staff at the Shire of Westonia for 

their ongoing commitment, diligence and enthusiasm in 

everything they do for our community. 

This annual report summarises the key achievements of the 

past year as well as highlighting the resilience, togetherness 

and positivity of the Council and community. 

 

 

 

Cr Karin Day 

Westonia Shire President 
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Your  
Council members make important decisions relating to the whole  

of the district by considering the views of the community. They also work  

together with the community, the CEO and the Administration to set the strategic direction of the 

Shire.  

Council has no operational standing committees however the following portfolios have been issued to 

Councillors who meet and attend meetings on an as needs basis. 

President since: October 2015 

Councillor since: 2011 – 2015 

Current term expires: October 2023 

Gender: Female 

Linguistic Background: English 

Country of Birth: Australia 

Contact: 0428 447 014  
cr.day@westonia.wa.gov.au  

Portfolio: WEROC, Wheatbelt Communities,
WALGA, Community Development, Transport,
Development Assessment Panels (proxy to D.Geier), 
Sport & Recreation 

SHIRE PRESIDENT  KARIN DAY 

Councillor since: October 2021 

Current term expires: October 2025 

Gender: Male 

Linguistic Background: English 

Country of Birth: Australia 

Contact: 0428 447 034  
cr.crees@westonia.wa.gov.au  

Portfolio: Community Development, Agriculture, (Inc 
Eastern Wheatbelt Declared Species Group , WALGA , 
Emergency Services (proxy to D.Geier),  WEROC (Proxy  
to K.Day) Development Assessment Panels & Transport 
(proxy to K.Day) 

DEPUTY SHIRE PRESIDENT  MARK CREES 
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6 
COUNCIL MEMBERS 

11+2 
COUNCIL MEETINGS 

+ SPECIAL MEETING 

DURING 2021-2022 

1 
ELECTORS MEETINGS 

Councillor since: October 2017 

Current term expires: October 2025 

Gender: Male 

Linguistic Background: English 

Country of Birth: Australia 

Contact: 0407 258523  
cr.daimon.geier@westonia.wa.gov.au  

Portfolio: Community Development, , Emergency Ser-
vices,  Sport  & Recreation,  Development Assessment 
Panels & Bush Fire Representative ( proxy to R.Della 
Bosca) 

CR DAIMON GEIER 

Councillor since: October 2015 

Current term expires: October 2023 

Gender: Female 

Linguistic Background: English 

Country of Birth: Australia 

Contact: 0437 168 198  
cr.corsini@westonia.wa.gov.au  

Portfolio: Community Development, Agriculture, (Inc 
Eastern Wheatbelt Declared Species Group , WALGA , 
Emergency Services (proxy to D.Geier),  WEROC (Proxy  
to K.Day) Development Assessment Panels & Transport 
(proxy to K. Day) 

CR RENAE CORSINI 

Councillor since: October 2013 

Current term expires: October 2025 

Gender: Male 

Linguistic Background: English 

Country of Birth: Australia 

Contact: 0459 181 932  
cr.huxtable@westonia.wa.gov.au  

Portfolio: Community Development, Tourisum, Sport  & 
recreation), Development Assessment Panels (proxy to 
M.Crees) & Westonia Progress (Proxy to R.Corsini) 

CR BILL HUXTABLE 

Councillor since: October 2017 

Current term expires: October 2023 

Gender: Male 

Linguistic Background: English 

Country of Birth: Australia 

Contact: 0428 467 180  
cr.dellabosca@westonia.wa.gov.au  

Portfolio: Community Development, Agriculture, (Inc 
Eastern Wheatbelt Declared Species Group) , Sport  & 
Recreation, Westonia Progress, Tourism( Proxy to 
B.Huxtable) 

CR ROSS DELLA BOSCA 

Councillor since: October 1994 

Current term expired: October 2021 

Gender: Male 

Linguistic Background: English 

Country of Birth: Australia 
Portfolio: Community Development, Transport, 
Development Assessment Panels  

CR JOHN JEFFERYS   
Note No Council Member identify as Aboriginal or Torres 
Strait Islander 

4 
AUDIT MEETINGS 
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Council and Committee Meeting Attendance  
 

Council Meetings are held on the third Thursday of each month with the exception of

January. All Council meetings are held in the Westonia Council Chambers located in the

Westonia Community Resource Centre, 33 Wolfram Street Westonia. 

The Council and Committee meetings are open to the public and there is public question

time at the beginning of both Council and Committee meetings at which time the general

public may ask questions on any Local Government matter. 

Under Chapter 2M of the Corporations Act 2001 states that Councillors' attendance at all 

Council meetings and Committee meetings which they have been appointed a member, 

be reported in the Annual Report. 

The following table details the types of meetings held during 2021/22, the number of 

meetings held and the attendance of each Council member. 

Ordinary 

Council 

Special 

Council 
Electors AGM Audit and Risk   COUNCIL MEMBERS 

Number of meetings held  11 2 1 4 

President

Cr K. Day 
11 2 1 4 

Deputy President 

Cr M Crees 
8 1 0 3 

Cr B. Huxtable 10 2 1 4 

Cr DL. Geier 11 2 1 4 

Cr J. Jefferys 2 1  1 

Cr R. DellaBosca 11 2 0 4 

Cr R. Corsini 10 1 1 2 

*Elected Oct. 2021 

*Retired Oct. 2021 

Description 2019/20 

actual($) 

2020/21 

actual($) 

2021/22 

actual($) 

Meeting Fees 21,318 21,318 21,534 

Presidents Allowance 5,553 5,553 5,553 

Information and  

Telecommunication allowance 

1,200 1,200 1,200 

Travelling and other expenses 77 958 678 

Corporate Apparel expenses 0 0 1,841 

Total 28,148 29,029 30,806 

Councillor Expenses 
 

It is important that Councillors can carry out their role without being 

unduly financially disadvantaged. The Shire’s Councillor Allowances, 

Expenses and Recognition policy outlines what support will be 

provided by the Shire taking into account the responsibilities and 

commitment of serving as community representatives. 

The policy provides for electronic equipment, training, travel and 

reimbursement of expenses.  

A Summary of the Allowances, expenses and fees paid by the Shire of 

Westonia to Councillors for the financial year are outlined below:  
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Council Member Understanding 

Local  

Government 

Serving On 

Council 

Meeting  

Procedures 

Conflicts 

of Interest 

Understanding 

Financial  

Repor t s  and 

 Budgets  

President Cr K. Day • • • • • 

Cr B. Huxtable      

Cr DL. Geier ⧫ ⧫ ⧫ ⧫ ⧫ 

Cr M. Crees      

Cr R. DellaBosca • • • • • 

Cr R. Corsini • • • • • 

Training and professional development 
To enable Council members to develop and maintain skills and knowledge relevant to their 

roles as representatives of the Shire, Council members are encouraged to attend 

conferences, workshops, forums and training events. Local governments are required to 

report on training undertaken by Council members each financial year. 

 

On 27 June 2019, the Local Government Legislation Amendment Act 2019 (the Amendment 

Act) was passed in parliament which introduced provisions relating to Council Member 

training and professional development. Council members are required to complete a Council 

Member Essentials course of training within 12 months of the day on which they are elected. 

The following table lists mandatory training completed by Council members that were 

elected a f te r  October 2019. 

⧫ Training completed in 2021/22    • Training completed in 2020/21    

Your Council 
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Recreation 

$18.00 

Community services 

$3.00 

Environment and waste 

$2.00 

Transport 

$44.00 

Building 

$4.00 

Law, Order & public  

safety 

$2.00 

Education and welfare 

$1.00 

Governances 

$10.00 

Housing 

$4.00 

Parks and gardens 

$10.00 

Health 

$2.00 

We set our rates based on community needs, the demand for Council 

services, level of service delivery required and the overall rates affordability. 
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Digital Performance 

  

Our online advertising has helped build our Tourism 

sector, engage our target markets, learn more 

about our primary demographic’s interests and 

desires, and more. While all channels experienced 

significant growth this year, Facebook and 

Instagram have proven to be most valuable.  

www.westonia.wa.gov.au 

Facebook 

Instagram 

Online payments and services 

•  
•  
•  

•  
•  
•  

•  
•  
•  

Shires online Services 

•  
• 62,178 Records Captured 

Performance 
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Chief Executive Officer’s Message 
2021-22 has been a very busy year for the Shire of Westonia. Our Annual 

Report is the primary means of providing our community with information on 

the key milestones achieved throughout the year, our major projects, 

services and facilities as well as important financial data. 

Whether it is our community’s demographic or our land uses, the Shire of 

Westonia is one of diversity.  

We as a whole are committed to maintaining financial sustainability and 

have ended the year in a sound financial position with an untied accrued 

surplus of $1.5m with cash backed Reserves of $3.7m and no debt. I am 

pleased to report on the following major projects undertaken in 2021-2022 

that have provided new and exciting amenities to the community, based on 

an annual expenditure of $4.3m 

• School Accommodation Units;  

• New Staff Housing  

• New Marquee;  

• New footpaths and repairs to existing footpaths;  

• Changeover of a Grader, Multi Tyred Rollers, Mower/Tractor and light 

vehicles;  

• Over $1.3m worth of road works; 

Mentioned above are just a few of the major projects the Shire has 

completed, continued or embarked on during 2021-22 – all while continuing 

to provide the facilities and services the community has come to expect 

from the Shire of Westonia. 

This annual report gives a snapshot of what keeps the Shire busy day to day, 

but only scratches the surface to what our staff give back to our community.  

Our Council has provided great leadership throughout the year and I 

sincerely thank them for the good governance they have provided to our 

community and their support of our staff.  

Finally, Thank you to our staff, who are committed to providing excellent 

services and facilities to the Westonia Community. Everything we have 

achieved this year is a credit to their dedication to the Shire and upholding 

our values. Respect|Inclusiveness|Fairness and Equity|Communication 
  

 

 

 

Bill Price 
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• Thanks a 

Volunteer 

Barbecue 

• 1 Man & A Bike  

TV Show aired 

• Shire Seniors 

Xmas Luncheon 

 

• CRC Wessy Xmas 

Markets 

• Westonia Music 

Group 

 

• Mental Health 

Week Kids Silent 

Disco 

• Chris Gibbs Band 

• Up in Smoke—

Pre Harvest 

Dinner and 

cooking 

masterclass 

• Childrens Week  

Design your Own 

Hat 

• Westonia Music 

Group 

 

• Njaka Njaki 

Aboriginal 

Culture Tours at 

Elachbutting Rock 

• Sundowner—

Farmers 

Community BBQ 

• Westonia 

Wildflower Tours 

• Westonia Music 

Group 

 

• Scitech Science 

Week 

• War with 

Grandpa old 

miners hall 

Movie Theatre 

• Ramelius 

Resources My 

Wessie Chilli 

Rules 

• 1 Man & A Bike 

filming 

•  

• Blue Tree Project 

• Westonia 

Business After 

Hours WBN 

• Rams Old Miners 

hall Movie 

Theatre 

Major Community, Sporting,   
2021  
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• Customer Service 

Excellence 

Program –

WEROC 

• Westonia Craft 

Centre 

• Business Matters 

Sundowner 

• Australia’s 

Biggest Morning 

Tea Cancer 

Council 

Fundraiser 

• Campervan & 

Motorhome Club 

of Australia  

• Westonia Music 

Group 

• ANZAC Day 

Memorial 

• Seniors Games 

• WEROC Medical 

Immersion 

Program 

• Mens Bowls Open 

Day 

• Australia Day 

Sausage Sizzle 

• Westonia Music 

Group 

T he Shire hosted, sponsored and supported various 
events throughout the year. 

2022  

Sporting,   Ar t and Music Events 

Important events 

In 2021/22, the Shire  hosted, sponsored and supported various events that provided 

residents, businesses and visitors with the opportunity to connect within the distinc-

tive and diverse natural and built environments of Westonia 
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The Local Government (Administration) Regulations 
1996, regulation 19B requires each local 
government to provide information in its annual 
report on the following: 

The number of employees of the local 
government entitled to an annual salary of 
$100,000 or more; 

The number of those employees with an 
annual salary entitlement that falls within 
each band of $10,000 over $100,000. 

As at 30th June 2022 one employee of 
the Shire of Westonia was in the 
annual salary band of $130,000 - 
$140,000. 

F reedom of Information 
The Shire of Westonia is responsible for the good governance 
of the district and carries out functions as required including 
statutory compliance and provision of facilities and services. 

The Council consists of six elected members. The Council meets 
once each month except January to make decisions relating to 
the policy and direction of the Shire. All meetings are open to 
the public and the meeting dates and venues are
advertised to the public. Members of the public are able to ask 
questions during public question time at the commencement of 
each meeting. 

Council maintains records relating to each property within 
the Shire and also records the function and administration of 
the Shire including minutes of meetings, financial interests 
register, register of delegations, rates book, electoral roll, 
financial statements and local laws. 

These documents can be inspected at the Shire Office, Wolfram 
Street, Westonia, Monday to Friday between the hours of 
8.30am and 5.00pm. 

Changes to personal information should be made in writing. 

Requests for information under the Freedom of Information Act 
can be sent to the Chief Executive Officer, Shire of Westonia, 
Wolfram Street, Westonia WA 6423. 

The Shire of Westonia received one (1) application under the 
Freedom of Information Act 1992. 

Payments to Employees 
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The State Records Act 2000 requires that the Shire maintains and 
disposes of all records in the prescribed manner. 

Standard 2, Principle 6 – Compliance: Government 
organisations ensure their employees comply with the record 
keeping plan. 

Rationale: 

An organisation and its employees must comply with the 
organisation’s record keeping plan. Organisations should develop 
and implement strategies for ensuring that each employee is 
aware of the compliance responsibilities. 

Minimum Compliance Requirements: 

The record keeping plan is to provide evidence to adduce that: 

1. The efficiency and effectiveness of the organisation’s record 
keeping system is evaluated not less than once every 5 years. 

2. The organisation conducts a record keeping training program. 

3. The efficiency and effectiveness of the record keeping training 
program is reviewed from time to time. 

4. The organisation’s induction program addresses employee 
roles and responsibilities regarding their compliance with the 
organisation’s record keeping plan. 

 

No public interest disclosures were reported to the Shire during the 
reporting period. 

 

The Shire of Westonia has complied with items 1 to 4. 

In accordance with Section 5.46 of the Local Government Act 1995 
a review was undertaken of the Shire’s Delegations Register during 

this period, with Council adopting the review at its March 2022 
meeting (ref 09/03-22) 

State Records Act 

Delegation Review 

Public Interest Disclosures Act 2009 
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A review is to be conducted within 8 years from the day 
each Local Law commenced, or from when a report of a 
review of the Local Law was accepted under s3.16 

Section 3.16 of the Local Government Act requires periodic 
reviews of Local Laws. A Local Government is to carry out a 
review of a Local Law to determine whether or not it considers 
that it should remain unchanged, be repealed or amended. 

Council is currently undergoing this review. 

For the purpose of Section 5.121 of the Local Government Act 1995 
Council must report entries recorded in the Register of Complaints 
during the financial year. 

Council did not receive any complaints during the 2021/22 financial 
year 

Information and documents that are required to be available to the 
public on the Shire's official website under the LG Act are set out 
below 

Minor Complaints 

Local Law Review 

Publicly Available Information 

Legislative  

Reference 

Description of Information and/or document Website Page Name 

5.55A Annual Report Annual Reports 

s5.96A(1)(c) Annual Budget  Budget Reports 

s5.96A(1)(d) List of fees an charges 

s5.96A(1)(e) Current Plans for the future of the district Integrated planning and reporting 

s5.96A(1)(f) Confirmed minutes of Council or committee meetings Council meeting dates, agendas and 
minutes 

s5.96A(1)(g) Minutes of Electors’ meeting 

s5.96A(1)(h) Notice papers, agendas and reports or other documents 
relating to council or committee meetings 

s5.89A(5) Register of gifts Gift and Travel Contributions Register 

5.118(3) Censure notices in respect of a person who is a council 
member. 

Code of Conduct 

5.121(3) Register of complaints of minor breaches Register of Complaints 

https://www.westonia.wa.gov.au/documents/annual-reports
https://www.westonia.wa.gov.au/documents/budget-reports
https://www.westonia.wa.gov.au/profiles/westonia/assets/clientdata/shireofwestonia_strategicplan_final_april_2019.pdf
https://www.westonia.wa.gov.au/council-meetings/
https://www.westonia.wa.gov.au/council-meetings/
https://www.westonia.wa.gov.au/registers/gifts
https://www.westonia.wa.gov.au/Profiles/westonia/Assets/ClientData/0520_7_7_Code_of_Conduct_2020_Attach.pdf
https://www.westonia.wa.gov.au/registers/complaints
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Respect 
We value people and places and the 
contribution they make to the Shire 

Inclusiveness 
Be receptive, proactive, and 
responsive. 

Fairness and Equity 
Provide services for a variety of ages 
and needs. 

Communication 
Create opportunities for consultation 
with the broad community. 

Our Vision 
A vibrant community lifestyle 

 

Mission  
Provide leadership and direction for 

the community 

Our Values 
The Shire’s organisational culture, built on the 
foundations of our values, distinguishes us and 
guides our actions to deliver results. The 
following values help guide our behaviours and 
provide the boundaries within which our 
interactions should occur.  

 

Our values are linked to our vision and mission. 
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Strategic Community 
Plan  

The Shire of Westonia ’s Strategic Community Plan 2018-2028 is the overarching document de-

veloped to embody the aspirations and goals of the Westonia community. The themes and goals 

identified underpin the strategies and outcomes that Council and the Shire of Westonia will be 

measured against to ensure the future desires of the community are attained. The Strategic 

Community Plan underwent a major review in April 2019 to obtain new feedback from the Wes-

tonia community and set new strategic goals based on that feedback.  

 

... 

 
Support growth and progress, locally 
and regionally 

 
Provide community facilities and promote 
social Interaction 

 
Continually enhance the Shire’s organisational 
capacity to service the needs of a growing 
community 
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The LG Act requires each local government to have an Integrated Planning and Reporting 
Framework (IPRF), which has three levels of strategic planning, informed and supported by 
appropriate resourcing and asset management plans. 

The key components of the IPRF are: 

Strategic Community Plan (Level 1) 

Corporate Business Plan (Level 2) 

The Annual Report measures our progress against priorities and aspirations that were 
developed in consultation with the community and documented in the Shires long term vision, 
the Strategic Community Plan 2018-2028. 

The Shires Corporate Business Plan 2019-2023 provides clarity on the initiatives and services 
that the Shire is planning or implementing over the next five years, with emphasis on the 
delivery of the strategic priorities outlined in our Strategic Community Plan 2018-2028. 

 

Strategic Community Plan 
(SCP) 
The ten-year SCP sets out the vision and direction of 
the Council, which is informed by community views and 
aspirations. Through the three themes of ECONOMIC, 
SOCIAL and GOVERNANCE, the Council determines 
the strategies that will guide the next level of business 
planning and priorities. 

 A copy of  the most recent SCP is available on the 
Shires website. 

Integrated Planning  

Corporate Business Plan (CBP) 
The CBP defines four years of priorities, 
services, projects and actions to be 
implemented in order to fulfil the SCP. 
Accompanying resourcing plans ensure 
funding and human resources are 
available as needed.  

A copy of the most recent CBP is available 
on the Shire website. 

These two key strategic documents are then underpinned 
by a number of informing documents including, but not 
limited to, the Long Term Financial Plan, Asset Management 
Plans, Workforce Plan and issues or area-specific plans 
(see figure 1). 
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INTEGRATED PLANNING AND REPORTING FRAMEWORK 

figure 1 

STRATEGIC 

COMMUNITY PLAN  

10-year aspirational view 

of the Shire. 

REVIEWED EVERY TWO 

YEARS 

CORPORATE 

BUSINESS PLAN 

4-year operational delivery 

view of the Shire 

REVIEWED ANNUALLY 

ANNUAL 

BUDGET 

Resourcing Plans 

Long Term Financial Plan 

Asset Management Plan 

Strategic Workplace Plan 

Informing Plans 

and Strategies 
Council adopted Plans and 

Strategies 

ANNUAL 

SERVICE PLANS 

1-year detailed opera-

tional delivery. 

REVIEWED ANNUALLY 

IN LINE WITH BUDGET 

Annual 

Report 

Quarterly 

Performance 

Reporting 

Service 

Performance 

KPIs 

Strategic 

Goal KPIs 
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 Social 
We have a unique country lifestyle with an exceptionally strong community spirit, pride and sense of 
ownership. We are welcoming and we have services, infrastructure and development that connects,
supports and strengthens our community for the future. Our community is safe and we care for each other. 

 

OBJECTIVES:     Provide community facilities and promote social interaction… 
1. Strategy 
Plan for community growth and 
changing demographics. 
1.Develop the Town Planning 

Scheme. 
2.Plan and develop residential 

and industrial land. 
3.Community safety and ease of 

access around town is a 
priority. 

4.Our lifestyle, facilities and 
sense of community is 
promoted. 

5.The CEACA project continues 
to expand the number of 
universally designed dwellings 
in our town. 

6.We support our emergency 
services. 

7.We enable visiting health 
professionals to our 
community. 

8.The Community Resource 
Centre receives external 
funding to provide 
preventative health and 
community development 
initiatives to the community. 

9.We facilitate healthy and 
active ageing in place  

10.Our cemetery is well 
presented. 
 

Outcomes 
Our Town Planning Scheme 

is flexible and encourages 
growth. 

Our rate base is 
diversified. 

Our lifestyle, 
country 

hospitality and 
facilities 

attract new populations to the 
Shire. 
People of all ages have access to 
local and visiting health, well 
being and leisure services and 
activities 
 
2. Strategy 
Our community has the 
opportunity to be active, 
socialised and connected. 
1.We collaborate and encourage 

active engagement in local 
clubs and community initiatives 
that support a healthy lifestyle. 

2.Investigate motor sport 
opportunities around the Shire. 

3.Preserve and celebrate our 
local history. 

4.Support our volunteers and 
clubs to remain strong, 
dynamic, and inclusive. 

5.Encourage lifelong learning. 
6.Children and youth have active 

and social opportunities. 
7.Continue to provide high 

standard and accessible shire 
facilities. 

8.Retain and expand Westonia’s 
unique tourism experience. 

 
Outcomes 
High standard of events and 
Shire owned facilities. 
 
3. Strategy 
Natural spaces are preserved 
and bring us value. 
1.Sustainably manage our 

reserves and open spaces. 
2.Participate in best practice 

waste management. 
3.Work collaboratively to meet 

legislative compliance with 
managing weeds and pests as 
well as our environmental 
health standards. 

4.Investigate renewable energy 
generation technologies. 

 
Outcomes 
We preserve our natural 
environment.  
Value is generated from our 
natural environment. 
 
Challenges 
 Managing natural areas to 

maintain biodiversity of 
bushland. 
 Maintaining and improving the 

Shires service levels within 
existing resources while 
servicing an increasing number 
of residences. 
 Meeting demand for Housing  

choice and affordability. 
 Ensuring the ongoing provision 

of high-quality services and 
facilities for people of all ages. 

 
Highlights 
 Working with Westonia 

CRC to Achieve 
community goals. 
 Further Development of the 

Westonia Town Planning 
Scheme 
 Diversity of health professionals 

visiting our Community. 
 Extension to Hood-Penn 

Museum Continues to grow/
evolve. 

 
CSP 2021/2022 Annual action 
performance 
31% of all annual actions aligned 
to the Social theme are on 
Target, 54% are completed and 
15% are on hold. 
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 Governance 
Provide good strategic decision making, governance, leadership and professional 
management 

 

OBJECTIVES:     Continually enhance the Shire’s organisational capacity 
to service the needs of a growing community… 

4. Strategy 
Be progressive and capture 
opportunities. 
1.Be open to local productivity/ 

best practice and cost saving 
opportunities locally and 
regionally. 

2.Investigate joint resourcing 
and tendering  

3.Advocate and develop strong 
partnerships to benefit our 
community. 

4.Be prepared by forward 
planning our resources and 
focusing on continuous 
improvement. 

5.Identify risks and opportunities 
after the life of the mine. 

 
Outcomes 
We remain as an independent 
local government, with strong 
partnerships and can continue to 
conduct our business. 
 
5. Strategy 
The community receives 
services in a timely manner. 
1.Meet our legislative and 

compliance requirements. 
2.Work towards optimal 

management of our assets. 
3.Work to develop Councillor 

and staff skills and experience 
to provide career and 
succession opportunities 
within the Shire. 

4.Inside and outside staff are 
multi skilled to understand the 
business of local government 
and provide a seamless service 
to the community. 

5.Communicate and engage with 
our community regularly. 

 

Outcomes 
We provide timely services and 
facilities Leadership is 
transparent, accountable and 
representative.  
We have an adaptable 
workforce. 
 
6. Strategy 
Financial resources meet the 
ongoing needs of the 
community. 
1.Seek external funding for 

significant capital 
improvements that deliver 
upon our strategic objectives. 

2.Investigate ways to reduce 
reliance on operational grants 
given the current State and 
Federal Government priorities. 

 
Outcomes 
Our resources enable growth. 
 
Challenges 
 Enhancing capability and 

capacity to detect and 
mange increase cyber 
security risks 
 Implementing works plans to 

ensure that the provisions of 
new legislations  
 Meeting raised community 

expectations. 
 Sustainable revenue and 

expenditure. 
 Existing and future services 

funded. 
 
Highlights 
 Working with Others 

(WEROC & CEACA) 
 Good Governance reviewing 

Corporate documents 
 Reserve allocations continue to 

grow, managed with current 
and future projects 
 Works in the best interest of 

the  community 
 Engages with the community 

and keeps it informed about 
decisions and its activities 
 Lobbies and represents the 

community at all levels of 
government 

 
CSP 2021/2022 Annual 
action performance 
37% of all annual actions aligned 
to the Governance theme are on 
Target, 60% are completed and 
3% are on hold. 
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Diverse businesses, career opportunities and a vibrant community, relaxed lifestyle, distinctive town 
site and sustainable physical environment are the foundations of our economy. Tourists and visitors
are attracted to the Shire throughout the year, tourism activities drive a quality experience and 
matched with successful events.  

 

OBJECTIVES:    Support growth and progress, locally and regionally… 

7. Strategy 
Efficient transport connectivity 
in and around our Shire. 
1. 

 
2. 

 
3. 

 
4. 

 
5. 

 
6. 

 
7. 

 
8. 

 
9. 

 
10.

 
 
Outcomes 
The road network is safe and 
efficient  
All blackspots are identified and 
forward to address them occurs  
Plant and equipment is replaced 
when necessary  

Consistent network improvement 
over time  
 
8. Strategy 
Facilitate local business retention 
and growth. 
1. Council recognises the 

opportunity of partnering with 
Westonia Progress Association, 
works closely and supports 
them to help achieve their 
economic development 
projects and our strategic goals. 

2. Council continue to have a role 
in facilitating the presence of a 
Co-op in our community. 

3. Enhance local economic activity 
by supporting the growth of 
tourism in our Shire and region 
including applying for funding 
to improve tourist facilities. 

4. Improve our online tourism 
presence. 

5. We forward plan to improve 
the economic diversity in our 
community. 

6. In partnership with Council, the 
mine develops long term 
business plans for current mine 
assets. 

7. Investigate options for 
multipurpose accommodation if 
vacancies arise in mine 
accommodation. 

 
Outcomes 
There are improved local 
economic growth and financial 
returns through strategic 
partnerships. 
Tourism flows positively in our 
shire. 
Economic diversity grows in our 
local economy. We have a strong 
partnership with the mine. 
 
Challenges 
 Ensuring adequate land

and infrastructure is made 
available to support 
economic development. 

 Shifting from our current reliance
on the construction, manufacturing 

 
 Strengthening employment. 

Unemployment in the Shire  was
7.8% in the Data Obtained from 
ABS 2016 Census  
 Support the growth of business. 
 Infrastructure that supports industry 

growth. 
 A  strong local economy and access to 

jobs. 
 Attract new investments, both public 

and private. 
 Educational and training 

opportunities that lead to 
entrepreneurship or employment. 

 
Highlights 
 Upgrades to Road network and 

improved RAV Status. 
 Successfully prompting and 

marketing the Shire for Tourism. 
 High Standard of Sealed 

Roads,(e.g. Construction of 
Boodarockin Rd, 
Warrachuppin Rd re-
alignment.) 
 Forward planning for plant and 

equipment replacement. 
 Increased number of online 

traffic and engagement on our 
website and social media 
 Place of Destinations—Westonia 

Caravan Park and Granite 
Outcrops increases our capacity 
to educate and enrich the
visitor’s experience  

 
CSP 2021/2022 Annual 
action performance 
40% of all annual actions aligned 
to the Economic theme are on 
Target, 54% are completed and 
6% are on hold. 

 Economic 
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Building/Health Officer 
Allan Ramsay (Contract) 

Manger of Corporate 
Services 
Jasmine Geier 
 
Finance Officer 
Stacey Geier 
 
Admin/Rates Officer 
Lani Hale 
 
CSO Trainee 
Elizabeth Townrow 
 
Cleaner 
Greta Gejas 

Construction Supervisor  
Kevin Paust 
 
Plant Operators 
John McDowall 
Graham Daddow 
Danny Gates 
Michael Lane 
Robert Mitchell 
Kathy Paust 
 
 
Gardner’s 
Mick Iburg 
Graham Jones 
Graeme Bright 

NRM Facilitator 
Dylan Copland (Contract) 
 
Swimming Pool Manager 
Ashton Hargreaves-Tieland 
 
Ranger 
WA Contract Ranger 
Services 
 
Caravan Park Caretaker 
Sam Werner 

President and Councillors 

CEO Bill Price 

Development Services Corporate Services Works & Services 
Community &  

Regulatory Services 

Organisational Structure 
The Team and our functional business units 

The Chief Executive Officer, Bill Price, is the Shire’s most senior officer and provides 

guidance and direction to staff to ensure that Council’s policies and decisions are 

implemented. The CEO works in close partnership with the Shire  

President to promote the Shire and to link with the community, tiers of government and 

business sectors. The overall management of the Shire rests with the CEO who oversees 

the day-to-day operations while ensuring that Council direction is followed, governance 

is sound and community outcomes achieved 
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Workforce 
The Shire of Westonia is committed to providing the best services to our community by 

recruiting and developing employees with the right skills and expertise. The Shire’s Work-

force  Plan, details the workforce type and volume ,required to deliver on our strategic 

and operational objectives. By “getting the right number of people, with the right skills, in 

the right jobs, at the right time”  

20 
Employees  

16 Full Time Equivalent 

56% 
Baby boomers 
 

31% 
Gen X 
 

11% 
Gen Y 
 

2% 
Gen Z 

3 Casual Staff 

13 Full Time Staff 

4 Part Time Staff 

30%  70% 
FEMALE        MALE 

5 
Admin Staff completed Altus 

Procurement (PO) Training 

18  
Staff vaccinated for 

influenza 6  
Staff completed first 

attack firefighting 

equipment Training 

Awarded the LGIS Diligence 

in Safety Tier 2 Certificate  
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The Shire of Westonia is committed to ensuring that the community is accessible for people 

with disabilities, their families and their carers. 

People with disabilities who live in country areas should be given the support to remain in 

the community of their own choice. The Shire of Westonia is committed to consulting with 

people with disabilities, their families and their carers to ensure that the barriers to access 

are addressed appropriately. The Disability Services Amendment Act 1999 requires 

Council to report on its Disability Services Plan achievements within its Annual Report. In 

June 2017 Council adopted the Disability Access and Inclusion Plan 2017-2021.  

Many of the outcomes and strategies identified within the plan are being implemented on an 

ongoing basis or have been fully implemented. Currently the CEO and Building /Health 

Officer is responsible for the implementation of the principles and projects within the 

Plan. When Council is addressing the issue of accessibility to Council’s facilities and 

functions it is aware that by providing better access for people with disabilities it is 

providing better access for the whole community. Work continues to improve footpaths and 

access ways around the townsite as part of recognising the Disability Access and Inclusion

Plan. 



 37 

The Disability Services Commission requires Local Governments to 
report on the seven outcomes relating to DAIPs to the public annually. 

 

Outcome 1: 
People with disability have the same opportunities as other people to 
access the services of, and participate in any events organised by, a 
public authority. 

 

Outcome 2: 
People with disability have the same opportunities as other people to 
access buildings and other facilities of a public authority. 

 

Outcome 3: 
People with disability have the same opportunity as other people to 
access information in a format that will enable them to access 

 

Outcome 4: 
People with disability receive the same level of service from the 
employees of a public authority as other people receive from the 
employees of that public authority. 

 

Outcome 5: 

People with disability have the same opportunities as other people to 
make complaints to a public authority. 

 

Outcome 6: 
People with disability have the same opportunities as other people 
to participate in any public consultation by a public authority. 

 

Outcome 7: 
People with disability have the same opportunities as 
other people to obtain and maintain employment with 
a public authority. 

 

Further information can be obtained by 
contacting the CEO or the Manager 
of Corporate Services. 
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F inancial overview 
In accordance with the requirements of the Local Government Act 

1995 Section 5.53 the Council is required to prepare and include 

audited financial statements within its Annual Report. Financial 

statements and notes are presented in Part 2.. 

 $5 M 
TOTAL OPERATING  

REVENUE  

RATES          21% 

OPERATING GRANTS, SUBSIDIES & CONTRIBUTIONS 48% 

FEES AND CHARGES        23% 

INTEREST EARNINGS         0% 

OTHER REVENUE         8% 

EXPENDITURE                 

 

$4.3M 
TOTAL OPERATING  

EXPENDITURE 

EMPLOYEE COSTS        20% 

MATERIAL & CONTRACTS       21% 

UTILITY CHARGES        14% 

DEPRECIATION         39% 

INSURANCE          3% 

OTHER EXPENDITUTRE         1% 

 

REVENUE                  
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3M       CAPITAL WORKS FOR 2021/22 

ROADS & INFRASTRUCTURE    $1.3M 

BUILDING       $533K 

PLANT & EQUIPMENT     $1 M 

FURNITURE & EQUIPMENT    $113K 

CAPITAL WORKS                 

CASH BACKED RESERVES   
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Your Shire is only as good as its people. In Westonia we are lucky to 
have a wonderful community that supports what we do, is committed to 
making things better and is passionate about our future. 

Community extends to every person, organisation, agency and company that has 
made varied and valuable contributions to our numerous projects, events,
services, and programs in 2021-22. 

 
Council 

recognises that the resilience and vibrancy of the community is reliant on the 
strength of its community groups and values their contributions. 

It is Your Shire! 
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To our many funding partners we also extend our gratitude as without their 
significant financial support much of what we have achieved for our community 
over the past year would not have been possible. 

We are proud of what we have achieved in partnership with our community. 
Westonia is an amazing Shire to live, work, play and visit. 



Final Section

Audited Financial
Statements

The final section of this report outlines the Shire of Westonia
finances for 2021/2022 and the ways in which we work with
our stakeholders. It provides insight into decision making
and summarises the sound financial position of Council
moving forward.

Independent Audit Report

























































































Our Ref: 8389

Mr Arthur Price
Chief Executive Officer
Shire of Westonia
41 Wolfram Street
WESTONIA  WA  6423

Email: ceo@westonia.wa.gov.au

Dear Mr Price

ANNUAL FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2022

The Office has completed the audit of the annual financial report for your Shire. In accordance 
with section 7.12AD (2) of the Local Government Act 1995, we enclose the Auditor General’s 
auditor’s report, together with the audited annual financial report. 

We have also forwarded the reports to the President and the Minister for Local Government, as 
required by the Act. You are required to publish the annual report, including the auditor’s report 
and the audited financial report, on your Shire’s official website within 14 days after the annual 
report has been accepted by your Council. 

Management Control Issues
While the result of the audit was generally satisfactory, I would like to draw your attention to the 
attached listing of deficiencies in internal control and other matters that were identified during 
the audit. These matters have been discussed with management and their comments have 
been included in the attachment.

Please note that the purpose of our audit was to express an opinion on the financial report. The 
audit included consideration of internal control relevant to the preparation of the financial report 
in order to design audit procedures that were appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness of internal control. 

An audit is not designed to identify all internal control deficiencies that may require 
management attention. The matters being reported are limited to those deficiencies that have 
been identified during the audit that are of sufficient importance to warrant being reported. It is 
possible that other irregularities and deficiencies may have occurred and not been identified as 
a result of our audit.

Unresolved matter from prior audit
We also draw your attention to the Matter Outstanding from Prior Audit issue set out in the 

attachment. We would appreciate your attention to this matter before next year’s audit.  

7th Floor, Albert Facey House
469 Wellington Street, Perth

Mail to: Perth BC
PO Box 8489

PERTH  WA  6849

Tel: 08 6557 7500
Email: info@audit.wa.gov.au



The date that your entity provided its annual financial report to the Office and the date the 
Office has assessed that a good and complete set of financial statements was provided, have 
been recorded for purposes of reporting to Parliament. The date recorded for the receipt of 
your financial statements was 2 August 2022. The date that the Office has recorded for our 
receipt of a good and complete set of financial statements was 3 April 2023.

This letter has been provided for the purposes of the Shire and the Minister for Local 
Government and may not be suitable for other purposes.

I would like to take this opportunity to thank you, the management and the staff of the Shire for 
their cooperation with the audit team during our audit.

Feel free to contact me on 6557 7574 if you would like to discuss these matters further.

Yours faithfully

Renuka Venkatraman
Acting Senior Director 
Financial Audit
14 April 2023

Attach



      Auditor General
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7th Floor Albert Facey House 469 Wellington Street Perth    MAIL TO: Perth BC PO Box 8489 Perth WA 6849    TEL: 08 6557 7500   

INDEPENDENT AUDITOR’S REPORT
2022

Shire of Westonia

To the Councillors of the Shire of Westonia

Opinion
I have audited the financial report of the Shire of Westonia (Shire) which comprises:

• the Statement of Financial Position at 30 June 2022, the Statement of Comprehensive 
Income by Nature or Type, Statement of Changes in Equity, and Statement of Cash Flows 
and Rate Setting Statement for the year then ended

• Notes comprising a summary of significant accounting policies and other explanatory 
information.

In my opinion, the financial report:

• is based on proper accounts and records

• is presents fairly, in all material respects, the results of the operations of the Shire for the 
year ended 30 June 2022 and its financial position at the end of that period

• is in accordance with the Local Government Act 1995 (the Act) and, to the extent that they 
are not inconsistent with the Act, Australian Accounting Standards.

Basis for opinion
I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under 
those standards are further described in the Auditor’s responsibilities for the audit of the financial 
report section below. 

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis 
for my opinion.

Other information
The Chief Executive Officer (CEO) is responsible for the preparing and the Council for 
overseeing, the other information. The other information is the information in the entity’s annual 
report for the year ended 30 June 2022, but not the financial report and my auditor’s report. 

My opinion on the financial report does not cover the other information and, accordingly, I do not 
express any form of assurance conclusion thereon. 

In connection with my audit of the financial report, my responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent 
with the financial report or my knowledge obtained in the audit or otherwise appears to be 
materially misstated.
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If, based on the work I have performed, I conclude that there is a material misstatement of this 
other information, I am required to report that fact. I did not receive the other information prior to 
the date of this auditor’s report. When I do receive it, I will read it and if I conclude that there is a 
material misstatement in this information, I am required to communicate the matter to the CEO 
and Council and request them to correct the misstated information. If the misstated information is 
not corrected, I may need to retract this auditor’s report and re-issue an amended report.

Responsibilities of the Chief Executive Officer and Council for the financial report
The Chief Executive Officer of the Shire is responsible for:

• preparation and fair presentation of the financial report in accordance with the requirements 
of the Act, the Regulations and Australian Accounting Standards

• managing internal control as required by the CEO to ensure the financial report is free from 
material misstatement, whether due to fraud or error. 

In preparing the financial report, the CEO is responsible for:

• assessing the Shire’s ability to continue as a going concern

• disclosing, as applicable, matters related to going concern

• using the going concern basis of accounting unless the State Government has made 
decisions affecting the continued existence of the Shire.

The Council is responsible for overseeing the Shire’s financial reporting process.

Auditor’s responsibilities for the audit of the financial report
As required by the Auditor General Act 2006, my responsibility is to express an opinion on the 
financial report. The objectives of my audit are to obtain reasonable assurance about whether the 
financial report as a whole is free from material misstatement, whether due to fraud or error, and 
to issue an auditor’s report that includes my opinion. Reasonable assurance is a high level of 
assurance but is not a guarantee that an audit conducted in accordance with Australian Auditing 
Standards will always detect a material misstatement when it exists. 

Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of the financial report. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations or the override of internal control.

A further description of my responsibilities for the audit of the financial report is located on the 
Auditing and Assurance Standards Board website. This description forms part of my auditor’s 
report and can be found at https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf.  

My independence and quality control relating to the report on the financial report
I have complied with the independence requirements of the Auditor General Act 2006 and the 
relevant ethical requirements relating to assurance engagements. In accordance with ASQC 1 
Quality Control for Firms that Perform Audits and Reviews of Financial Reports and Other 
Financial Information, and Other Assurance Engagements, the Office of the Auditor General 
maintains a comprehensive system of quality control including documented policies and 
procedures regarding compliance with ethical requirements, professional standards and 
applicable legal and regulatory requirements.
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Matters relating to the electronic publication of the audited financial report
This auditor’s report relates to the financial report of the Shire of Westonia for the year ended 
30 June 2022 included in the annual report on the Shire’s website. The Shire’s management is 
responsible for the integrity of the Shire’s website. This audit does not provide assurance on the 
integrity of the Shire’s website. The auditor’s report refers only to the financial report. It does not 
provide an opinion on any other information which may have been hyperlinked to/from the annual 
report. If users of the financial report are concerned with the inherent risks arising from 
publication on a website, they are advised to contact the Shire to confirm the information 
contained in the website version. 

Renuka Venkatraman

Acting Senior Director Financial Audit

Delegate of the Auditor General for Western Australia

Perth, Western Australia

14 April 2023
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